
From: Andrew Ferguson
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Thoughts on AI Equity and Facial Recognition
Date: Friday, October 8, 2021 10:14:32 AM

I applaud your vision in thinking about a rights based approach to facial recognition.

I hope you find the attached article helpful in scoping out the problem.  The current rights
framework (found in the Fourth Amendment) is plainly insufficient.  See “Facial Recognition
and the Fourth Amendment”  >https://minnesotalawreview.org/article/facial-recognition-and-
the-fourth-amendment/< 

Good luck.

Andrew Guthrie Ferguson
Professor of Law
American University Washington College of Law



From: Stringer, Omari
To: MBX OSTP AI-Equity
Subject: AI Bill of Rights
Date: Friday, October 8, 2021 2:22:28 PM

Hello! I just read your article in Wired and LOVED the concept. I work in the Data Privacy,
Accountability, and Compliance division of the Information Technology Department in the City of
Seattle, and we are tasked with a lot of the same types of responsibilities mentioned as a
watchdog/compliance team.
 
The City came up with a set Privacy Principles in 2015 that guide our program. While they are a solid
foundation, I am looking to keep them current and updated, and would like to have a similar set of
principles for how governments specifically should be utilizing these types of automated systems
and what measures/controls we can put in place that promote responsible usage.
 
I would be interested in partnering or staying in contact throughout the development of this digital
bill of rights!
 
Thanks,
Omari Stringer
(He/Him)
Data Accountability Strategist
M:  | 
Data Accountability, Privacy & Compliance SharePoint
 
SEATTLE INFORMATION TECHNOLOGY
Get the latest tech news & classes on the Seattle Technology Learning Hub
 

Best-in-Class Digital Services
LinkedIn l Facebook l Twitter l E-Newsletter

Emails sent to and from the City of Seattle are governed by the Washington Public Records Act and may be subject to
disclosure to a third-party requester. To learn more please see Chapter 42.56 RCW and the City’s Privacy Statement.
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From: Johnny Mathias
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Off Today Re: RFI on Public and Private Sector Uses of Biometric Technologies
Date: Friday, October 8, 2021 4:04:39 PM

Hello -

I'm off today and I will be back on Monday. If you need immediate
assistance contact Jade at  Jennette
Harrison can help with scheduling requests at

-Johnny

--

<>https://colorofchange.org/<>

Johnny Mathias

Deputy Senior Campaign Director

Color Of Change | Campaigns
Pronouns: He/Him

M

<>https://www.instagram.com/colorofchange/<>
<>https://twitter.com/ColorOfChange<>
<>https://www.facebook.com/colorofchange/<> 
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From: Sarah Chu
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Sarah Chu is out of the office until Tuesday, October 12, 2021. Re: RFI on Public and Private Sector

Uses of Biometric Technologies
Date: Friday, October 8, 2021 4:04:39 PM

Thank you for your message! I will be slow to respond to email on
Friday, October 8, 2021, and out of the office until Tuesday, October
12, 2021.

If you have any urgent matters on Friday, please contact Policy
Director Rebecca Brown at . Our office is
closed on Monday in observance of Indigenous People's Day.

I hope you are enjoying a safe and healthy day and look forward to
responding to your message upon my return.

--

*Sarah Chu, MS*
Sr. Advisor on Forensic Science Policy
Innocence Project <>https://www.innocenceproject.org/<>
Pronouns: She/Her/Hers

*Follow us*[image: facebook icon]
<>https://www.facebook.com/innocenceproject/?fref=ts<> [image: linkedin icon]
<>https://www.linkedin.com/company/innocence-project<> [image: twitter icon]
<>https://twitter.com/innocence?ref_src=twsrc%5Egoogle%7Ctwcamp%5Eserp%7Ctwgr%5Eauthor<>
 [image: instagram icon] <>https://www.instagram.com/innocenceproject/<>

--
*NOTICE
This e-mail message is intended only for the named recipient(s)
above. It may contain confidential information that is privileged or that
constitutes attorney work product. If you are not the intended recipient,
you are hereby notified that any dissemination, distribution or copying of
this e-mail and any attachment(s) is strictly prohibited. If you have
received this e-mail in error, please immediately notify the sender by
replying to this e-mail and delete the message and any attachment(s) from
your system. Thank you.*
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From: nash
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Automatic reply: RFI on Public and Private Sector Uses of Biometric Technologies
Date: Friday, October 8, 2021 4:04:42 PM

Thank you for your message. 
I will be out of the office until Monday, October 18. 

If this is an urgent inquiry regarding the Electronic Frontier Alliance, please email organizing@eff.org.
If this is an urgent press inquiry, please email press@eff.org.
Please resend any non-urgent messages after October 18. 
Thank you, 
Nathan ‘nash’ Sheard 
Organizing Director
Electronic Frontier Foundation 
End government face surveillance in your community: aboutfacenow.org



From: Nicol Turner-Lee
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Automatic reply: RFI on Public and Private Sector Uses of Biometric Technologies
Date: Friday, October 8, 2021 4:04:43 PM

Hello, I am finishing up my book manuscript and will be slower to respond to your email. If your
matter is around scheduling a meeting, please contact Cydney Jones here. If you are interested in
scheduling a speaking request, please complete this form: Bookings (drnicolspeaks.com). Thanks for
your patience.



From: Ruthe Farmer, CSforALL
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] New role, new email Re: RFI on Public and Private Sector Uses of Biometric Technologies
Date: Friday, October 8, 2021 4:04:59 PM

Thank you for your message. My last day at CSforALL was Wednesday, June 30th. 

I have moved on to lead the Last Mile Education Fund full time, but will remain a member of the CSforALL Slack
community. Check out my farewell blog--Looking Back and Driving Forward for a recap of our four years of impact
and look to the future. I can be reached at  / @RutheF / @LastMileFund.

If you have any questions or need assistance, please contact the following CSforALL staff:

Policy and org level engagement: Dr. Leigh Ann DeLyser
Sponsorship and fund development: Megan Hildebrand
Research: Stephanie Wortel-London
Programs & Summit: Camie Belgrave
Commitments: Sri Kozhissery
Media Inquiries: Nadia Tronick
JROTC-CS: Tina Boyle Whyte 

All other issues, contact info@csforall.org. 

Thank you. It has been an honor to serve the #CSforALL movement and be a part of this rich
community. 

Ruthe Farmer, MBA
Chief Evangelist
CSforAll 

-- 

Ruthe Farmer, MBA
Chief Evangelist
CSforAll 

 
@ruthef / @csforall / #csforall
M  
>www.csforall.org< 

Need to talk to me? >https://meetme.so/RutheFarmer< 

##
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From: Gellers, Joshua
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Comments on Proposed AI Bill of Rights
Date: Saturday, October 9, 2021 11:44:23 AM

Eric and Alondra-

My name is Josh Gellers and I'm an associate professor of political science at the University of
North Florida, research fellow of the Earth System Governance Project, and author of two
books: The Global Emergence of Constitutional Environmental Rights (Routledge 2017) and
Rights for Robots: Artificial Intelligence, Animal and Environmental Law (Routledge 2020;
download via open access here). I'm writing to comment on the proposed AI Bill of Rights you
are working on at the White House Office of Science and Technology Policy. I have 3
recommendations I'd like to make regarding this terrific initiative. I briefly elaborate on each
below.

Framework Before List
First, before enumerating specific rights to be included in the Bill of Rights, the intersection of
AI and rights in the US context should be assessed using a framework that acknowledges
direct/indirect impacts of such technology and the degree or severity of impact on relevant
stakeholders (i.e. high, medium, minor). Dr. David Gunkel (bio here) and I propose such a
framework in our chapter on AI and international human rights law, forthcoming in the edited
volume, Handbook on the Politics and Governance of Big Data and Artificial Intelligence
(Edward Elgar). I'd be happy to share our latest draft upon request.

Include Environmental Rights
Second, an AI Bill of Rights needs to consider the environmental implications of emerging
technologies like AI. Yesterday the UN Human Rights Council adopted a resolution recognizing
the human right to a healthy environment (press release here), a right that can be found in
the national constitutions of approximately 84 countries throughout the world (see my Enviro
Rights Map project here). While many of the scholarly works on AI and human rights pay
specific attention to first generation (i.e. political and civil rights), none examine the relevance
of third generation rights such as those pertaining to the environment. Given the Biden
Administration's strong emphasis on environmental justice, including a provision in the Bill of
Rights that relates to the effects that AI might have on the environmental quality of vulnerable
communities is essential.

Consider Impacts on Animals
Third, although perhaps outside of the scope of this initial effort, there is growing concern
about the impacts of AI on nonhumans, particularly animals. Scholars are beginning to call for
an approach to AI ethics that takes animals into consideration when implementing new
technologies. Recent examples include works by Owe & Baum (2021) and Ziesche (2021).



Therefore, perhaps a first step in a Bill of Rights might be to include a "do no harm" principle
related to animals.

Thank you for the opportunity to contribute to this important discussion. I would be happy to
continue the conversation and assist in any way I can. For more on my background, please
visit >https://www.joshgellers.com/<.

Best,

Josh

-------------------------------------------------------------------
Joshua C. Gellers, PhD
Research Fellow, Earth System Governance Project
Associate Professor, Dept of Political Science + Public Admin
Director, MA in International Affairs Program
University of North Florida

e: 
p:
t: @JoshGellers
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From: Steve Rhan
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] AI"s ultimate limitation
Date: Saturday, October 9, 2021 12:42:50 PM

AI is "Artificial", as in, not real.

"Garbage in, Gargage out!"

While the TRUE uspoken investor interest incentive is to create sophisticated AI systems that
the average real person cannot distinguish between whether they're dealing with another real
person or not.

With the intent beyond, "Oh this is soooo cool." to actually deceiving folks who count on
talking to a REAL PERSON.

Deny it all you like, lying AI druggies.

AI has it's place.
But not where your free market desperation investor drug fix is trying to run with, 'IT'.

Real People who count can smell your subversive, "only out to improve your customer
experience" hor$e$hit a mile away.



From: Chandi Jury
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Direct data attack from Square, Inc.
Date: Saturday, October 9, 2021 5:09:20 PM

        I worked for Square, Inc. for 8-9 months and it seemed they were using my own personal data against me on a
daily basis to create a torturous environment.



From: Stephen Wanca
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Ideas for AI Equity
Date: Saturday, October 9, 2021 7:16:12 PM

I believe there should always be an option to use conventional password systems instead of
biometric and/or 2 factor authentication systems. 

Once someone’s biometric info (face/iris/fingerprint) is compromised, you can’t change that
info because your body stays largely the same over time.

2 Factor Authentication quickly becomes a mess when someone’s phone is stolen for example
as well.

I know Google has expressed am interest in a “password free” future, however, people should
have the right to access technology 
 without having to give up their biometric data or link their additional devices into an account.

Looking forward to your reply and happy to clarify,

Stephen
-- 

Stephen Wanca

President

Silver Bay Digital
Minneapolis, MN

>www.silverbaydigital.com<
(b) (6)



From: Michael Friesen
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] AI-enabled biometric technologies - my thoughts
Date: Saturday, October 9, 2021 8:01:16 PM

The Manhattan Statement on Personal Data

The information
that is gathered about me
and represents me as an individual
or as a group member
belongs to me
and is
inherently mine.

This ownership cannot be abrogated.

The collection, storage, analysis, use,
and distribution of that information
without my explicit and repeated consent
for each action involving that data
constitutes theft
and is an infringement upon
my privacy, security, and property.

Dr. Michael Friesen
2017 December 13



From: Michael Rainey
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] 10.8.2021 Americans Need A Bill of Rights For An AI-Powered World Article(feel free to catch Bill

Maher 10.8.2021 Steven Pinker, Robert Costa, Michael Render aka Killer Mike)
Date: Saturday, October 9, 2021 8:09:11 PM
Attachments: Best Description SatComm Target - June tenth self email.docx
Importance: High

Good day,

Have you heard of these programs Spot Them Got Them or the Stoic Voice Program or the Stolen
Voices program(s)?  They have me believing that the F.B.I. and perhaps other law enforcement
agencies have had agent(s) feeding them faulty information that has been used in crime analytic
data as far back as the 1999 as I and other members of the graduating class of 1999 have been
labeled as the 420 street gang thanks to former Head of Discipline Bud Smith at Brawley Union High
School.  It gets worse when that lie gets feed more lies by Suzanne Turner at the San Diego F.B.I.
who I am now believing has a crush or had a crush on my Pop(stepDad) who is a retired Correctional
Officer just like my biological Mom, that dates back to prior to her having a sex reassignment
surgery.  How did I piece this example of school security and F.B.I. going too far?  

I have been a target of noticeable gangstalking dating back to 2014, which can be in part traced to
my time at Encore Capital Group, who got angry over a court ruling that did not go in their favor
while I was working there, not my fault.  What still stands out to this day is how a Training Manager
sat down with me with people from India to get a profile of me as an employee by asking routine
question on my hobbies and lifestyle.  However, the gangstalking continued after the ruling, as the
ruling judge was not aware of what was going on in San Diego, CA.  The activity caused me to
experience enough stress to go to the Department Veteran Affairs to seek a mental health
evaluation in the June of 2016.  Advance to 2018, after a few calls from a so-called college buddy of
mine, while I was staying at the Palms Hotel Single Room Occupancy(SRO), I could see the
gangstalking continued and I began to suspect I was under surveillance I thought concluded in 2015. 

December 2019, Landon Lenkov and Sean Thomas Harmon has access to too much wealth and the
resources that allows them to direct high-tech surveillance at people in society.  What does that
mean in reference to the two paragraphs above?  As mentioned the Spot Them Got Them or the
Stoic Voice Program or the Stolen Voices program has me hearing voices of their control room
operators. I believe that they are using a sophisticated Satellite Communication Rely System
combined with a RFID system to access the frequencies the brain wave functions or operates on, the
brain wavelength.  In 2018 I believe San Diego investigators were authorized by Suzanne Turner at
the San Diego F.B.I to conduct further surveillance on me after a previous investigation conduction
by Shelly Zimmerman, former top cop of San Diego, turned up zero chargeable offensives years after
she was out of the way and retired.  That is important because I believe that Shelly Zimmerman was
turned onto investigating me by some from her faith that worked for Encore Capital Group(may still
be there) while I was working their.  But, after thoroughly looking into your's truly concluded there
was nothing for them to base their allegations against me on Encore Capital Group or agents of
Encore began to target me anywhere  and anyhow they can from San Deigo to Barstow to Santa
Monica, CA.  Encore turned in information on all their employees as they were trying to turn in dirt
on to get a reduction in the fine or fee the State of New York leveed on the company for race based
collection activities in the state.

Upon leaving Encore I briefly worked for San Diego County Credit Union through a staffing agency
that got me my job a Encore Capital Group.  While there I notice the gangstalking continued and
after a trainer decided to run the Paralegal side for Bankruptcy department solo I lost my job and
went to the Department Veteran Affairs for the mental health evaluation in the June of 2016.  While
meeting with on site doctors in La Jolla I informed I wanted to write about my experience which was
not discouraged.  I told a few friends about my desire to write a book, among the first were Devin



James Doty and Sean Thomas Harmon both I met at San Diego State University while Devin was
freshmen and I was a transfer student in 2007.  Sean Thomas Harmon mention has father was a
Hollywood type which I did not try to involve myself as being the son of law enforcement agent C.S.I.
content is something that gives me a level of anxiety as I have been concerned about who is telling
their version of events.  After talking to Devin and Sean I did not think I had a greenlight to start a
major Hollywood production, I thought at the very least I had a friend or two who could point me
the direction of an office I could have my story reviewed and possibly turned into a miniseries to
stop or prevent the behavior of gangstalking from continuing considering his farther was or is
someone people consider important around Hollywood circles.  So I thought at the very least Sean or
Devin could point to the way to do an office willing to review content for an entertainment starved
country.

I did not think from the Summer of 2016 to December or 2019 a plot would be enacted to
heist the story I was working on through us of high-tech surveillance.  While in the Palms Hotel
SRO in 2018 I attempted to obtain information from the Shelley Zimmerman era but got an
email response from the City of San Diego saying they had no such records which exist which
made me think someone is still investigating and not moving on and may in fact be using me
and people like me to mask their corrupt activities.  Before December of 2019 I had been
gangstalked and I thank my use of cannabis for not snapping on these people like a crocodile
but in that December I began to hear talking in my head that did not originate from me. 
Eventually the voices I heard reveal themselves as Spot Them Got Them or the Stoic Voice Program
or the Stolen Voices program which sounds like a spook level government outfit when they get the funding
and private equity or think tanks when not in use by the government.  I asked for a brink-mortar location to
talk directly but they have not cooperated.  Also, in 2018 I voiced my polite opposition to Landon Lenkov
who was on a MSNBC interview pretending to care about transgender rights.  Later I accidently hit the like
button on a OkCupid.com profile I did not realize was a transgender person, it turned out to be Landon
Lenkov and I once again politely explained myself to this person.  I explained hit the like button was an
accident and wished Landon luck in dating.  I do not see Landon Lenkov until I found out his father is a
attorney at the law firm I temp at, Manning & Kass.  During a closed-circuit interview with owner of the Los
Angeles Lakers Jeanie Buss, I saw Landon once again and back shocked as I did not know his relative worked
there. 

If you could reveal as much information on Spot Them Got Them or the Stoic Voice Program or the Stolen
Voices program as possible as well as the wealthy U.S. and global citizens using this technique I would help
ease my mind and anyone else target that does not know the expression of the system they are
exploiting, Satellite Communication Rely System combined with a RFID system.  Until I used the exact
expression of they are using they were not even will to admit they are real people.  It makes on think that if
they think they can get away with it they will use their equipment to trick unsuspecting people into think
they are living deities on Earth.

The voice operators of Spot Them Got Them or the Stoic Voice Program or the Stolen Voices
program me thinking that although I am targeted for arbitrary and cupreous reasons the frequencies they
are using are consider important government communication frequencies and not everyone is supposed to
be on the frequencies that Suzanne Turner allowed Sean Thomas Harmon and Landon Lenkov to have
access.  I have heard my Pop say that more that once and think for one reason or another the government
started monitoring before Suzanne Turner realized it as my folks are honest cops and I have an I.Q. of 155,
test on Fox News three times as a verbal wizard as early as 2002.  The people in the control room make it



seem as if those of us who think Suzanne Turner turned her back on John O'Neill and the reason may be
religiously bigoted, as in Suzanne Turner is a Mormon who might be a big fan of Catholics soo much soo
that it kept her from follow-up on what John O'Neill was working on in the run up to 9.11.2001 give us the
corrupt Patriot act, NSA and PRISM program that need to be reformed.   To further my theory on this I have
to tell you have protested on days the voices in the Spot Them Got Them or the Stoic Voice Program or the
Stolen Voices program got under my skin I protested Suzanne Turner and went out side the FBI entrance
and said "if you do the bidding of Suzanne Turner you're NAZI" with a swing heil W.W. II era salute and no
one stopped not a once.  So I feel embolden to write to you to ask you to out the Spot Them Got Them or
the Stoic Voice Program or the Stolen Voices program as much as you can.

These people as soo sloppy and unprofessional protecting them is detrimental to the longevity of the Union
itself!  These people have me believing that their as a scientific breakthrough they is what they mean during
the Nuremburg trials is what they meant when the said about the NAZI "it is like they were from another
planet."  What made the people on sight pick those words?  How did they know what they were thinking? 
Furthermore, I now believe the technology the Spot Them Got Them or the Stoic Voice Program or the
Stolen Voices program is using helped the people of Judia win the Six Days war and is what is meant when it
is said the victory was "like miracle."  Why go out of the way to say "like" instead of saying it is a miracle? 
Science is a process that may feel like a miracle but on a long enough time people notice the trick and then
we are all left asking "when are they going to open up?"  Are they done acting like people did not notice
people are enriching themselves using this space level equipment?  As it is it feels like I am stuck in the next
installment of the movie Stranger Than Fiction but I did not sign off on anything making this experience feel
more like attempted homicide(or homiecide) than a attempt at art through creative writing.  There very
well may be an explanation that will be satisfying in the end but as it is right now wealthy people and the
government are hiding a poorly kept secret, like area 51. 

Attached is a document I sent to the Pentagon.  I am concerned a percent of the 1%ers of the U.S. are not
as loyal to our country as they present themselves as and I think it is time to check into these people and
what they spend their money on for the sake to the Union.  I think a high-tech surveillance program using
artificial intelligence has been used on me since 2008 while I was a student at SDSU and the faulty data
about me and people like be has bee feed to these programs by raciest in uniform trying to start a race war
and some of the chatter on the  the Spot Them Got Them or the Stoic Voice Program or the Stolen Voices
program have me thinking this needs to be investigated by people who are multiculturalist and not afraid to
call they racist counter parts out.(racist people can find work elsewhere if they will not reform)

Sincerely,

Michael Anthony
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From: Freedman, Gary
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Interview Request - NEWSY
Date: Sunday, October 10, 2021 6:24:25 PM

Dear Mr. Lander,
I’m Gary Freedman, a Booking Producer for “Morning Rush,” the National,
four hour morning news program on Newsy.  Our channel is an award-winning,
context-driven 24/7 news network that features live in-depth reporting,
breaking news, thought-provoking programs and documentaries. I am writing
you to request an interview for a segment we’re doing about the Tech Bill of
Rights. 
 
The interview would take place via skype Monday morning (EST), October
11th, 7AM – 11AM, EST., and would last 5 – 7 mins.  If you’re not available
Monday, we could certainly make this happen another day.  Quick note – my
Executive Producer may decide Monday is full, so let me know if a particular
day works best for you. 
 
This is an important story, and your voice and expertise is needed.  If you’re
interested, please let me know.  I can put you in touch with one of our Segment
Producers who will give you more information including a more specific time
and to review content. THANK YOU for your consideration, and I hope to hear
from you!  
 
Sincerely, 
Gary Freedman 
Booking Producer 

 
(b) (6)









From: Anna Masera
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Internet Bill of Rights
Date: Monday, October 11, 2021 2:00:49 PM

Hi, you should look into this Italian Internet Bill of Rights, we drafted it with prof. Stefano
Rodotà in 2015, unfortunately he passed away but it’s still very relevant, I posted the version
translated in English on my Twitter account:

>https://twitter.com/annamasera/status/626050068970348544?s=21<

Sincerely,
Anna Masera

Inviato da iPhone



From: Jim Larimore
To: MBX OSTP AI-Equity
Cc: dallen@dxtera.org; Jim Larimore
Subject: [EXTERNAL] EdSAFE AI Alliance and AI Bill of Rights initiative
Date: Monday, October 11, 2021 5:24:18 PM

Dear Eric and Alondra,

Thank you for your recent op-ed in Wired, and for the leadership role you are taking to ensure
that people's rights are protected as AI becomes infused in more and more products and
systems. 

I'm writing to alert you to the recently launched EdSAFE AI Alliance, which has rapidly
grown to include more than 80 cross-sector organizations from more than a dozen countries,
each of which is committed to ensuring that the use of AI in education meets high standards
for Security and privacy, Accountability, Fairness, and evidence of Efficacy (SAFE). 

I am a career educator and equity activist now at Riiid Labs, an equity-focused AI in education
startup. Soon after joining Riiid Labs I reached out to Dale Allen, the President of the non-
profit DXtera Institute, to strategize about ways we could leverage our experiences and
connections to put concerns about fairness and equity at the center of ed tech discussions
about AI and open data. Dale and his organization have been an important voice in discussions
about open education data in the US and abroad since DXtera's founding. 

In the past year Riiid Labs and DXtera have worked together to organize what became the
largest AI Challenge of 2020 on Google's Kaggle competition platform -- attracting more than
4,400 competitors from more than 100 countries to participate in a knowledge tracing
competition that used Riiid's EdNet dataset, which is the world's largest publicly accessible
hierarchical education dataset. We followed that competition with a daylong education- and
equity-focused Workshop at the Association for the Advancement of AI (AAAI) in February
of 2021, and then launched the EdSAFE AI Alliance in August 2021 at the ASU GSV
Summit, perhaps the largest ed tech and investor event on the planet. 

In preparing for the launch of the Alliance we conferred with Mark Schneider, Director of the
Institute for Education Sciences (IES), and former OSTP Advisor Erin Mote, who now leads
InnovateEDU, industry leaders including Steve Ritter at Carnegie Learning, and many others.
Each of these conversations affirmed our sense that the time was right for a cross-sector
network of organizations to come together to ensure that the rights of students and families
were protected in this emergent field. 

My purpose in writing today is simply to bring the Alliance to your attention, to let you know
that we are open to any suggestions or advice that you might have to offer, and to let you
know that you will have our full and enthusiastic support for the work you are doing.

With appreciation,

Jim 
-- 
Jim Larimore
Chief Officer for Equity in Learning
Riiid Labs
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From: TJ Fedikovich
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] RFI Response: Biometric Technologies - You should open this
Date: Monday, October 11, 2021 6:03:59 PM

Hey there.

My Name is TJ Fedikovich Jr. Im here in Madison, Wisconsin. I have been studying, and
interacting with AI for some time now. I think it would be in your best interest to bring me to
you. I know quite a bit. 

It is in our country's best interest to truly understand AI and what will come with it.

Thank you,
-- 
~TJ Fedikovich Jr.



From: Bahar Ansari
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Creative AI Parenting/Governance
Date: Tuesday, October 12, 2021 12:12:39 AM

Dears ERIC LANDER AND ALONDRA NELSON, 

Attached, please find the link to a recent blog post I wrote about a creative governance
measure for AI. >https://www.baharansari.com/ai<

While an AI Bill of Rights is absolutely necessary, it could take some time. 

In this paper, I purpose a creative solution using existing laws to solve the current impacts of
AI on our society. 

Imagine if you knew feeding your dog raw fish would result in your dog becoming physically
aggressive, and changing his diet would change the dog’s personality? 

Apply this principle to AI. The data these AIs are being fed daily is creating unwanted results.
If the diet is monitored, the AI can serve humanity with a lower risk to it. 

Now how would we accomplish this task? How do we create a “clean data-meal” for the AI? 

I purpose expanding the term “property” under the U.S. constitution to include our digital
footprints; our digital identities. 

While the GDPR in Europe did not grant data ownership rights, it attempted to shift control
over personal data to citizens by implementing permission requirements. This has allowed for
an opportunity for Citizens to pull their data together in data trusts, licensing this data to
companies creating an income for the trust-participants. 

While this idea is still in its infancy in Europe, data trusts are no different than any other trusts
in the U.S. Instead of renting out property for example and collecting rent, the trust would be
licensing data to public and private entities willing to pay for it, distributing the money as
universal income to citizens/users. 

The trust essentially becomes a middle-man between users and companies managed by a
professional trustee in the best interest of  the Beneficiaries of the trust. 

Without some form of legislation or litigation, this opportunity, this “ownership” right is
nearly non-existent with companies like Facebook monopolizing data without regard to users. 

With the current conservative makeup of the Supreme Court, expansion of the term “property”
under the U.S. Constitution to include our digital footprints is highly likely and could serve as
a shortcut to accomplishing the goal of cooperation with AI in service of humanity. It could
also help integrate tech companies into our communities more fairly. 

You can learn more about me at the link below. I would love to contribute my knowledge,



experience & skills harmonizing AI & humanity in our society. 

I look forward to your feedback. 

Sincerely 

Bahar Ansari
Attorney & LegalTech Founder  
>https://www.baharansari.com<

Connect with me on Twitter or Linkedin. 
>https://www.linkedin.com< › baharan...Web resultsBahar Ansari - Founder & Attorney -
2nd.law | LinkedIn

>https://twitter.com< › baharansarilawWeb resultsBahar Ansari (@baharansarilaw) | Twitter

Failing doesn’t make you a failure, it makes you a repeat student. Stopping makes you a
failure.



From: Charles Johnson
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Cofounder of Clearview and Traitwell
Date: Tuesday, October 12, 2021 4:41:17 AM

To whom it may concern,

I am a cofounder of the controversial company, Clearview.AI, and I’d be very interested in
participating in the discussions about the future of AI in biometrics.

I read with great interest your appeal for a conversation on the topic in Wired Magazine.
>https://www.wired.com/story/opinion-bill-of-rights-artificial-intelligence/<

I’m accepting your invitation!

Thank you,
Charles Johnson

Sent from ProtonMail for iOS
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From: jim
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Give you the best new headset production
Date: Tuesday, October 12, 2021 11:17:54 AM

Dear Ai-equity

Are you looking for any of the following headset?
headset type, such as 
   Gaming headset
   Sports wireless headset
   Sports headset
   Bluetooth headset etc

The contact information is as follows, we are here to respond to you early.
kind regards.

JIM
Telephone:+8613714095157
Whatsapp:+8613714095157
E-mail:love4guge@163.com       
        xingyaoeenergy@126.com  
LinkedIn:>www.linkedin.com/in/jim-wang-9a268b219<
Address: Block A, Aerospace Building,  
         Futian District, Shenzhen, Guangdong, China



From: Amy Hodler
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Bill of Rights for AI - Assistance Offered in areas of XAI & Bias
Date: Tuesday, October 12, 2021 6:01:14 PM

To Whom it May Concern,

I work for Fiddler  a company that was founded on Explainable AI software with the mission to help “build
trust into AI.”  Several of us saw you article in Wired on a Bill of Rights around AI and we’d like to offer
assistance wherever it makes sense. 

We are a for-profit company (we sell software for ML monitoring + explainability + bias detection) but the
team is passionate about responsible AI and wants to support your efforts. 

Please let me know if there’s a good time to chat. I’d be happy to also setup time with one of our founders
to discuss things like what’s actually technically feasible in explainability and what our early users has
tried/failed/succeeded in doing in that area. 

Best Regards,

Amy Hodler
AI Evangelist 
Fiddler





From: Edward Murphy
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] human rights
Date: Wednesday, October 13, 2021 2:03:29 AM

Cameras, and AI, facial, and other biometrics should not exist to monitor the public. At all.
We cannot give anyone the power, Government, business or anyone else, to surviele everyone, which this
technology will grow to enable, whether to search for someone who has potentially committed a crime, or track
anyone for any reason.
No. It’s the very collapse of freedom.
No. Please. No.

Sent from my iPad



From: Katherine Elkins
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] AI Equity
Date: Wednesday, October 13, 2021 9:28:02 AM

Hello,

I just read your article in Wired and could not agree more with the project you're working on.

Here at Kenyon College, I've worked with a former Silicon Valley start-up CEO, Jon Chun,
for the past five years developing courses (Programming Humanity, AI for the Humanities)
that educate a broad range of students on these very issues. Currently, we're writing the
foundational textbook in the field for a major publisher, and we have a book coming out with
Cambridge UP Elements on sentiment analysis. 

I would happily offer my expertise in a sound bite, but the truth is that our group of very bright
and talented students struggle to come up with answers to these very difficult and complex
questions. Quite simply (and as you no doubt already know), there is no roadmap. What's
more, it is no simple task to guide them towards possible answers that we have reached only
after thinking deeply about these issues for half a decade.

It is crucial that we are able to come up with a Bill of Rights for the age of AI, and I'm glad
you've taken on this project. Meanwhile, we are doing our best to ensure that we educate a
broad range of college students on these issues through our textbook project. Thank you so
much for taking on this important issue,

Kate Elkins
Kenyon College
Director, IPHS
Founding Co-Director, KDH Colab
Author, Programming Humanity (forthcoming)



From: Courtney Lang
To: Nelson, Alondra R. EOP/OSTP; Lander, Eric S. EOP/OSTP
Cc: MBX OSTP AI-Equity
Subject: [EXTERNAL] Invitation to Speak with ITI Membership on AI Bill of RIghts
Date: Wednesday, October 13, 2021 3:29:05 PM

Director Lander and Deputy Director Nelson,
 
My name is Courtney Lang and I’m Senior Director of Policy of Trust, Data, and Technology at ITI. I
lead much of our global policy work on Artificial Intelligence, including our work to develop a set of
Global AI Policy Recommendations. We agree with the importance of managing risks associated with
AI systems, while also ensuring innovation can continue. I’ve had the opportunity to speak to a few
others at OSTP about your work to support the development of trustworthy, ethical AI systems and
recently read your op-ed in Wired.
 
Our members are very interested in hearing more about your efforts to develop an AI Bill of Rights.
Would you be at all interested and able to join us for a conversation with our membership on this?
We would be happy to host it virtually/off-the-record/in whatever format best suits you and can
schedule something at your convenience.
 
I look forward to hearing from you.
 
All the best,
 

Courtney Lang
Senior Director of Policy
Trust, Data, & Technology
Information Technology Industry Council (ITI)
c: 
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From: Lisa Mueller
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] AI Bill of Rights
Date: Thursday, October 14, 2021 4:14:08 PM
Attachments: image001.png

First and foremost, I believe I have a right to not have my data monetized.  All those identifying
aspects – keystrokes, passwords, retinal patterns, etc, etc – are mine.  Other entities should not be
able to take ownership of them.
 
Lisa Mueller
Marketing Communications Coordinator

P O Box 865
Bozeman, MT 59771
Phone: 
Fax: 406-587-4911
web:  >www.teamwavelength.com<
Precision Temperature Controllers,
Quantum Cascade & Diode Laser Drivers
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From: Jolynn Shoemaker
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Sharing research/ongoing work on AI, gender equality and peace and security
Date: Friday, October 15, 2021 3:30:24 PM

Hello,
 
Thank you for welcoming public input and information from stakeholders to inform the development
of the AI Bill of Rights.
 
I would like to share an ongoing project that seeks to examine the emerging digital ecosystem (not
only AI but includes AI) and the often over-looked intersections not only with gender equality, but
with peace and security.
 
Those of us who have been working on international peace and security, international human rights,
and gender equality, have important perspectives to share, that may not be fully captured by U.S.
civil rights and civil liberties communities that are largely unaware of the expansive international
commitments on human rights, gender equality and peace.
 
Since 2019, we have been looking closely at the emerging issues that directly affect peace and
security. We are utilizing the Women, Peace and Security framework (embodied in the Women,
Peace and Security Act of 2017 and the UN Security Council Resolution 1325, as well as other
commitments).
 
Below is the link to our first policy brief that came out earlier this year. We are working on further
research that looks more closely at the nexus between technology, U.S. national security, and
gender equality.
 
>https://oursecurefuture.org/research-analysis/women-peace-security-and-digital-ecosystem-five-
emerging-trends-technology-and<
 
Thank you so much,
 
Jolynn Shoemaker
 
 
 
Jolynn Shoemaker
Fellow, Our Secure Future: Women Make the Difference
a program of One Earth Future
Cell: 
Email: 
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From: Ralph Borromeo
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] White House a.i. bill of rights
Date: Friday, October 15, 2021 6:22:09 PM

hi my name is ralph  iam undergoing cybertorture  as recognized by the United
Nations.    my privacy is being seriously violated by artificial intelligence  it tracks and
survielles me every where I go on the planet  outdoors and indoors too  I would like to
see these violations of cybertorture victims addressed by this new legislation.    
 thank you 



From: Cindy Clark
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] 21st century bill of rights…
Date: Sunday, October 17, 2021 11:05:25 AM

Very insightful article I read on LinkedIn. Many issues I am concerned about you mention.
One area I am concerned about is our DNA. So many send it in for ancestry testing, but how
might it be used against us in the future? Are you predisposed to certain health issues and must
now follow certain guidelines or pay higher insurance premiums or not be insured at all? Yes
it could also help prevent certain health issues as well beforehand, but which is better?
What about mental illnesses?
Health trackers, will they be required for you to have health insurance? Must you have the
GPS on?
I for one like my privacy, but we are losing more and more daily as we use technology.
Thank you, Cindy



From: sienna@roundwindowmedia.com
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Video Production Services
Date: Monday, October 18, 2021 9:44:08 AM

Hello,
 
We are a video production company working throughout the UK specialising in marketing, training,
and communications videos.
 
We offer a simple flat rate of £500 for a full day’s filming and £500 for a full day’s editing.
 
The types of videos we have produced are:
 

·         Training / Tutorials & How to Guides
·         Promotion of a product, service, or company
·         Case Studies and Virtual Tours
·         Webinars / Virtual Conferences
·         Animations

 
We operate with a small crew often a single camera person who manages all filming, lighting, and
sound, and we guarantee a 48-hour turnaround on first edits.
 
If you are considering any form of video production, please feel free to contact a member of our
team to discuss any requirements you may have.
 
Thank you for your time and we look forward to hearing from you.
 
Best Regards
Sienna
 
Tel: 01992 501740
Mob: 
>https://www.roundwindowmedia.com/<
 
To unsubscribe from this mailing please click here Unsubscribe
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From:
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Regarding a "bill of rights" in the Face of AI"s Introduction
Date: Tuesday, October 19, 2021 8:53:51 AM

Dear Dr. Lander:
 
I applaud your initiative to develop a bill of rights that will ensure, as you put it in your article for
Wired, “data-driven technologies reflect, and respect, our democratic values.”  It’s an incredibly
important topic as these technologies become more embedded in our social fabric, our business
enterprises and our governmental, educational and cultural institutions.
 
That said, I respectfully suggest that the scope of the effort is too narrowly drawn.  Data-driven
technologies and artificial intelligence, in particular, can also undermine our values by eliminating or
significantly curtailing the economic opportunity on which our democracy has been built.  That’s not
a future possibility, but a reality we are already experiencing.
 
To date, data-driven technologies have cost accountants, lawyers, journalists, production line
workers, tax preparers, farmers and those in countless other occupations their jobs.  Studies indicate
that many more will be similarly affected.  For example, two researchers at Oxford University
examined U.S. Federal Reserve data and concluded that “about 47 percent of total US employment
is at risk” of automation right now.  That means more than 77 million Americans could lose their jobs
to these technologies in the near-to-midterm.
 
As I explain in my book, The Neonaissance: The New Birth of a Noble Democracy in America and the
Two Mega-Crises We Must Overcome for It to Happen, I believe the potential harm is even greater
than that.  While it’s true that AI will create new jobs, they will be far fewer in number than the jobs
they replace and require workers to have an entirely different set of skills.  For at least some and
perhaps many workers, the acquisition of those skills will be too difficult or expensive to undertake. 
And, even for those who can make the adjustment, the so-called “transition” will be problematic. 
Facing the introduction of ever-shorter generations of new and more capable machines, they will
find themselves either perpetually unprepared for employment or perpetually engaged in
educational programs that are also unable to keep up with the pace of change.  It is not hyperbole,
therefore, to envision a time when the unconsidered introduction of AI in the American economy
creates a crisis of near universal unemployment.
 
That outcome is no less a threat to our democratic values than machine-generated bias in mortgage
application approvals or the misuse of facial recognition in policing.  Indeed, the phrase we use to
recognize those values – Life, Liberty and the pursuit of Happiness – underscores our aspiration to
be “a land of opportunity,” a place where initiative and hard work are cherished and celebrated. 
Losing that distinction will be the inevitable consequence of failing to prepare appropriately for the
workplace and workforce implications of data-driven technologies.  I hope you will make sure that
doesn’t happen.
 
Sincerely,
Peter Weddle
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CEO, TAtech.org
+
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From: David Smith
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] wired article for: Bill of Rights
Date: Tuesday, October 19, 2021 12:46:13 PM

Hi team, we integrate with machine learning platform API's to push data around and get it
ready for machine learning models. We've been talking with a couple companies that are about
'vetting data' before the data actually gets used, and I just had a chat yesterday with an investor
who had a portfolio company focused on looking at data bias. To clarify, we're not trying to
build data bias detection platforms, we do want to integrate with them. We believe strongly in
responsible data and if there is anything we can do to help, just let me know.

Best
David

-- 

GETTING DATA SCIENTISTS BACK THEIR TIME
+(b) (6)



From: Mickal Bolt
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] I Want To Guest Post On Your Website
Date: Wednesday, October 20, 2021 8:33:38 AM

I’m looking for the best websites to post one of my client’s articles.  My articles and links will
be General categories like Business, Tech, Fashion, Real Estate, Essay Writing,not related to
Casino,Loan,Adult and Gambling. So let me know your price for each post without sponsored
tags.If you are interested in publishing guest post articles on your
websites(>https://memex.naughtons.org/<)
I’m eagerly waiting to hear from you soon.                                                                                   
                                                                                                                                       
Waiting  for your positive response



From: MBX OSTP AI-Equity
To: "Jim Larimore"; MBX OSTP AI-Equity
Cc:
Subject: RE: [EXTERNAL] EdSAFE AI Alliance and AI Bill of Rights initiative
Date: Wednesday, October 20, 2021 12:53:57 PM

Thank you for writing and for your interest in this important topic. The White House Office of
Science and Technology Policy actively monitors these messages and appreciates your input.

If you are writing about the Request for Information on Public and Private Sector Uses of Biometric
Technologies, more information can be found here and your responses are welcomed by January 15,
2021.
 
Sincerely,
 
The White House Office of Science and Technology Policy
 
From: Jim Larimore > 
Sent: Monday, October 11, 2021 5:23 PM
To: MBX OSTP AI-Equity <MBX.OSTP.AI-Equity@ostp.eop.gov>
Cc: dallen@dxtera.org; Jim Larimore 
Subject: [EXTERNAL] EdSAFE AI Alliance and AI Bill of Rights initiative
 
Dear Eric and Alondra,
 
Thank you for your recent op-ed in Wired, and for the leadership role you are taking to ensure that
people's rights are protected as AI becomes infused in more and more products and systems. 
 
I'm writing to alert you to the recently launched EdSAFE AI Alliance, which has rapidly grown to
include more than 80 cross-sector organizations from more than a dozen countries, each of which is
committed to ensuring that the use of AI in education meets high standards for Security and privacy,
Accountability, Fairness, and evidence of Efficacy (SAFE). 
 
I am a career educator and equity activist now at Riiid Labs, an equity-focused AI in education
startup. Soon after joining Riiid Labs I reached out to Dale Allen, the President of the non-profit
DXtera Institute, to strategize about ways we could leverage our experiences and connections to put
concerns about fairness and equity at the center of ed tech discussions about AI and open data. Dale
and his organization have been an important voice in discussions about open education data in the
US and abroad since DXtera's founding. 
 
In the past year Riiid Labs and DXtera have worked together to organize what became the largest AI
Challenge of 2020 on Google's Kaggle competition platform -- attracting more than 4,400
competitors from more than 100 countries to participate in a knowledge tracing competition that
used Riiid's EdNet dataset, which is the world's largest publicly accessible hierarchical education
dataset. We followed that competition with a daylong education- and equity-focused Workshop at
the Association for the Advancement of AI (AAAI) in February of 2021, and then launched the
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EdSAFE AI Alliance in August 2021 at the ASU GSV Summit, perhaps the largest ed tech and investor
event on the planet. 
 
In preparing for the launch of the Alliance we conferred with Mark Schneider, Director of the
Institute for Education Sciences (IES), and former OSTP Advisor Erin Mote, who now leads
InnovateEDU, industry leaders including Steve Ritter at Carnegie Learning, and many others. Each of
these conversations affirmed our sense that the time was right for a cross-sector network of
organizations to come together to ensure that the rights of students and families were protected in
this emergent field. 
 
My purpose in writing today is simply to bring the Alliance to your attention, to let you know that we
are open to any suggestions or advice that you might have to offer, and to let you know that you will
have our full and enthusiastic support for the work you are doing.
 
With appreciation,
 
Jim 
--
Jim Larimore
Chief Officer for Equity in Learning
Riiid Labs
(b) (6)





Joseph Cautilli, Ph.D., MSCP,
Licensed Psychologist
Licensed Professional Counselor
Licensed Behavior Specialist
Board Certified Behavior Analyst -Doctoral Level



From: Andrew DeBerry
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] AI inclusion
Date: Wednesday, October 20, 2021 2:44:46 PM

Hello –
 
I have worked in AI principles and adoption in a range of areas like cancer detection and advertising
at AWS, Microsoft, Department of Defense, and now Facebook.
 
Two areas I want to highlight for the Bill of Rights is the degree algorithms must be inclusive across
social classes.  Algorithms built for broad social application like medical treatments need to consider
the rights of the minority from the beginning.  Rights of minority are core to our Nation’s founding
principles.  Product companies may consider elements like accessibility in their design, but how to
designs consider diverse, complex communities from the beginning. 
 
Upholding this value will also need criteria to clarify where algorithms don’t need to be inclusive. 
For example, when would a public company whose business model targets high income earners not
need to expend resources targeting segments that are not applicable to that company and its
shareholders?
 
Should there be a right that protects the common good from the impact of algorithms with runaway
performance?  Should there be check on algorithms that could drive disparity between social
classes?  Ex. if a select group gains access to an algorithm that gives exceptional performance in the
stock market and triggers higher levels of disparity concern (ex. as measured qualitatively and
quantitatively by Gini coefficient, etc), should an objective, cross-sector mechanism give review?
 
For the scenarios that do require inclusive design, what multi-disciplinary group can come together
to propose standards, levels of achievement, and seals of certifications?  Extensive collaboration
with public and private sector, academics, trade groups, and government backed technical bodies
will be valuable.
 
As we bridle the wild horse of AI and define our human rights to uphold, what are comparable
industries that have done similar?
 
These are considerations we redefine our rights for a world stretching into the 22nd century. 
 
Andrew



From: Trevor Adriaanse
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Ethical Artificial Intelligence
Date: Friday, October 22, 2021 10:23:30 AM

Good morning,

My name is Trevor Adriaanse, and I am an AI researcher at the National Security Agency with
a keen interest in the social implications of AI technologies. After reading the WIRED article
about an "AI Bill of Rights", I was motivated to express my wholehearted desire to become
involved in any small way I can.

My growing awareness of a profound dichotomy in how people benefit from AI—namely, that
the overwhelming majority of AI practitioners are insulated from many of the real-world
consequences of algorithmic errors, the lion's share of which is shouldered by already-
vulnerable groups—has driven me to become educated on the social factors of AI. When I saw
the OSTP's call to ensure "everyone is included", I had to reach out. Multidisciplinary
approaches to AI issues are too often left unexplored, ignoring the reality that AI alone is
insufficient to rein in the problems it creates. If there is any need to hear a perspective from
someone with both national security and AI experience, or if I can be of use in any other way,
I would be honored to contribute.

Thank you for your time,

Trevor



From: Ren Bin Lee Dixon
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Public RFI: Bill of Rights on AI
Date: Monday, October 25, 2021 7:01:53 AM

Hello,

My name is Ren Bin and I'm a Master of Public Policy candidate at the Humphrey School of
Public Affairs. My chosen policy area is Artificial Intelligence because I intend to help shape
the conversation on how AI will impact the future of humanity. 

I'm truly excited that the OSTP is developing a Bill of Rights for AI and wish to contribute a
simple element to the conversation -- Compassion. 

It is one of my key research questions: How can we imbue compassion in AI? Most
discussions around AI at the moment are about upholding democracy and national security. AI
is going to be a ubiquitous part of humanity in the future and we're still at the initial stage
where we can shape its outcome. In the past, our economics, technology and organizational
models have been designed by a very homogenous group of white men. Now that we're at the
inflection point of a new era, I wish to take this opportunity, as a woman of color, and
introduce a "new" concept within this field that is compassion. 

Hopefully, you will still be seeking RFI next spring when I complete my professional paper
for my grad program. By then I should have a policy paper available about instilling
compassion in AI policy.  

Thank you and good day.

Kindest regard,
Ren Bin Lee Dixon
Master of Public Policy Student '22
Humphrey School of Public Affairs



From: Tim Reardon
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Public Comment re: AI & Healthcare Patient IDs
Date: Tuesday, October 26, 2021 7:33:38 PM

Hello,

Just a thought re: patient control of their health records and information.  Patients should be
able to have, view, and control their lifetime health data and information.  

National Patient IDs can greatly reduce the Cybersecurity attack surface, reduce costs,
improve care, and eliminate the need send data unnecessarily. See:

>https://healthcarereimagined.net/2021/10/26/ahima-lifting-patient-id-ban-will-boost-safety-
efficiency-icd10-monitor/<

The following 2 items make the Business Case for Integrated Electronic Health Records (vs.
interoperable Heath records) and advocates for using a globally unique IPV6 web address for a
patient ID and place to collect all lifetime patient medical records. 

>https://healthcarereimagined.net/2013/10/22/integrated-electronic-health-records-iehr-
business-case-part-2-2/<

>https://healthcarereimagined.net/2013/10/22/integrated-electronic-health-records-iehr-
business-case-part-2/<

Thank you,
Tim Reardon 



From: Sneha Revanur
To: MBX OSTP AI-Equity
Cc: Advocacy Encode Justice; Info Encode Justice
Subject: [EXTERNAL] OSTP + Encode Justice - Offering Youth Input on AI Bill of Rights
Date: Wednesday, October 27, 2021 8:17:56 PM
Attachments: EJlogo.png

Hello,

I'm Sneha Revanur, the founder of Encode Justice, an international organization of 300+ youth
advancing human rights in the age of artificial intelligence. We've liaised closely with the
White House Office of Public Engagement over the last few months to discuss our tech policy
goals, and were recently profiled in CNN.

Given the Office of Science and Technology Policy's goal of drafting a much-needed Bill of
Rights for the age of automation, we'd love to get involved and contribute advisory input in
whatever way possible. We represent a broad and diverse coalition of youth activists with
unique perspectives to offer and have experience advising congressional offices on AI policy.
We'd love to chat with a representative from OSTP and create a line of communication to
begin formalizing this partnership. Thank you so much and we're looking forward to hearing
back!

Sincerely,
Sneha Revanur
encodejustice.org



From: Jordan Harrod
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Social Media Public Engagement Partnerships on AI Bill of Rights
Date: Friday, October 29, 2021 8:58:51 AM

Dear Dr. Alondra Nelson and Dr. Eric Lander, 

My name is Jordan Harrod, and I am a PhD Candidate at MIT and AI-focused educational
content creator on YouTube. I came across your opinion piece in WIRED on the idea of an AI
Bill of Rights as well as the OSTP’s Advancing Equity in S&T Challenge, and am really
excited to see your commitment engaging the broader public in the process of developing
policy recommendations for current and emerging technologies. 

I’m reaching out to see if you would be interested in partnering with myself (and/or other
science and education content creators) to reach a wider audience. I’d love to learn more about
your current thinking on the bill of rights and engage my audience on these topics to get more
people involved in the discussion, and I think that partnering with content creators would be a
great way of reaching people who might not otherwise come across your calls for engagement.

I’d be happy to chat more about potential collaboration opportunities if you’re interested, and
in any case, thanks for all your hard work! 

Best, 
Jordan 

Jordan Harrod | hello@jordanharrod.com
Doctoral Candidate, NSF Fellow | Medical Engineering and Medical Physics
jordanharrod.com | linkedin.com/in/harrodjordan
Pronouns: She/Her

Neuroscience Statistics Research Lab (PI: Dr. Emery Brown, M.D., Ph.D.)
Synthetic Neurobiology Group (PI: Dr. Ed Boyden) 
Harvard-MIT Health Sciences and Technology
B.S. Biomedical Engineering, Cornell University 

Host, Producer | AI + Algorithms Education on YouTube 
Chair | External Affairs Board, MIT Graduate Student Council 
Chief Operations Officer | MIT Science Policy Review 
Co-President | Cornell Class of 2018 Alumni Council 



From: Abdolrahimi, Combiz
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] RE: AI
Date: Wednesday, November 10, 2021 2:59:53 PM
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Hello,
 
I would like to be included in any opportunities to provide input into the OSTP Bill of Rights for an
Automated Society policy process. Please feel free to include me on any email listserv.
 
Thank you!
Combiz
 
Combiz Richard Abdolrahimi, Esq., J.D., LL.M.
Global Emerging Technology & Innovation Leader
Government & Public Services (GPS)
Deloitte Consulting LLP
1919 North Lynn Street, Arlington, VA 22209
Mobile: 

| >www.deloitte.com<
linkedin.com/in/abdolrahimi
twitter.com/abdolrahimi
 

                 
 

This message (including any attachments) contains confidential information intended for a
specific individual and purpose, and is protected by law. If you are not the intended recipient,
you should delete this message and any disclosure, copying, or distribution of this message, or
the taking of any action based on it, by you is strictly prohibited.

Deloitte refers to a Deloitte member firm, one of its related entities, or Deloitte Touche
Tohmatsu Limited ("DTTL"). Each Deloitte member firm is a separate legal entity and a
member of DTTL. DTTL does not provide services to clients. Please see
>www.deloitte.com/about< to learn more.

v.E.1

(b) (6)
(b) (6)



From: Brittany Smith
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Out of office Re: Join the Effort to Create A Bill of Rights for an Automated Society
Date: Wednesday, November 10, 2021 4:46:01 PM

Hello!

Thanks for getting in touch. I'll be out of the office until Monday,
November 15
and will get back to you then.

Thank you,

Brittany

--
*Brittany Smith* | *she_her*
Policy Director
>www.datasociety net< | @datasociety <>https://twitter.com/datasociety<>
(b) (6)



From: Tawana Petty
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] I"ll be back on Monday, November 15th Re: Join the Effort to Create A Bill of Rights for an

Automated Society
Date: Wednesday, November 10, 2021 4:46:02 PM

Thank you for reaching out to me.

I will be out of the virtual office beginning half-day Weds, November 10, 2021, returning
on Monday, November 15, 2021.

I will not be accessing my emails during this time, but look forward to connecting with you
upon my return.

Be safe and stay well.

-- 
In love and struggle,

Tawana Petty - she/her/they
National Organizing Director, Data for Black Lives

Check out D4BL's Data Capitalism Micro Site
Check out D4BL's Crash Course Series
Check out D4BL's Blog

“We must rapidly begin the shift from a "thing-oriented" society to a "person-oriented"
society. When machines and computers, profit motives and property rights are
considered more important than people, the giant triplets of racism, materialism, and
militarism are incapable of being conquered.” 

~ Rev. Dr. Martin Luther King, Jr. (1967)

"The trouble is that once you see it, you can't unsee it. And once you've seen it, keeping quiet,
saying nothing, becomes as political an act as speaking out. There's no innocence. Either way,
you're accountable." 

~ Arundhati Roy



From: Ruthe Farmer, CSforALL
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] New role, new email Re: Join the Effort to Create A Bill of Rights for an Automated Society
Date: Wednesday, November 10, 2021 4:46:02 PM

Thank you for your message. My last day at CSforALL was Wednesday, June 30th. 

I have moved on to lead the Last Mile Education Fund full time, but will remain a member of the CSforALL Slack
community. Check out my farewell blog--Looking Back and Driving Forward for a recap of our four years of impact
and look to the future. I can be reached at  / @RutheF / @LastMileFund.

If you have any questions or need assistance, please contact the following CSforALL staff:

Policy and org level engagement: Dr. Leigh Ann DeLyser
Sponsorship and fund development: Megan Hildebrand
Research: Stephanie Wortel-London
Programs & Summit: Camie Belgrave
Commitments: Sri Kozhissery
Media Inquiries: Nadia Tronick
JROTC-CS: Tina Boyle Whyte 

All other issues, contact info@csforall.org. 

Thank you. It has been an honor to serve the #CSforALL movement and be a part of this rich
community. 

Ruthe Farmer, MBA
Chief Evangelist
CSforAll 

-- 

Ruthe Farmer, MBA
Chief Evangelist
CSforAll 

 
@ruthef / @csforall / #csforall
M  
>www.csforall.org< 

Need to talk to me? >https://meetme.so/RutheFarmer< 

##
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From: Meredith Whittaker
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Limited availability, slow to respond Re: Join the Effort to Create A Bill of Rights for an Automated

Society
Date: Wednesday, November 10, 2021 4:46:08 PM

Thank you for your email. Due to the high volume of emails I receive,
and significant work commitments, I will be slow to respond.

If your message is urgent, please add "URGENT" to the subject line and
re-send your email.

For speaking inquiries, please contact Heather Wiggins and Alejandro
Calcaño:  

For press inquiries, please contact press@ainowinstitute.org

Thank you,
Meredith

--
Meredith Whittaker
Faculty Director, AI Now Institute
Minderoo Research Professor, NYU
*Pronouns: she/her*
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From: Greg Nojeim
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Extended Leave Re: Join the Effort to Create A Bill of Rights for an Automated Society
Date: Wednesday, November 10, 2021 4:47:15 PM

I am currently out of the office on extended leave and will not be checking email. Please
contact Sharon Bradford Franklin, co-Director of the Security & Surveillance Program, at

. Press inquiries, please contact press@cdt.org.
-- Greg Nojeim

-- 

Gregory T. Nojeim | Senior Counsel & Co-Director of Security and Surveillance Project
Center for Democracy & Technology | cdt.org
1401 K Street NW, Suite 200, Washington, DC 20005
E:  | P:  | @CenDemTech

Check out CDT's 2020 Annual Report, which highlights our most important work putting
democracy and civil rights at the center of the digital revolution.
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From: Courtney Lang
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Automatic reply: Join the Effort to Create A Bill of Rights for an Automated Society
Date: Wednesday, November 10, 2021 4:46:53 PM

Thank you for your message. I am out of the office, returning November 29, 2020 and will not have access to my email. I will
respond to your message when I get back.

If you matter requires more immediate attention and is related to ICT supply chain, please contact John Miller
 

If it is related to 5G, please contact Joel Miller ). 

If it is related to Artificial Intelligence, please contact John Miller and Sameer Boray and
 

For all other issues, please contact John Miller  
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From: Jennifer Hedges
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Registration links issues
Date: Thursday, November 11, 2021 8:56:07 AM

Hello. In trying to register for the AI public events, there are no registration links for these two events.  Links
provided go to their general websites and no mention of registration is found at either:
1) Joint Center for Political and Economic Studies.   11/17/21. Equal Opportunities and Civil Justice
2) Mozilla Foundation. 11/18/21. Artificial Intelligence and Democratic Values.
Look forward to more information so I can complete registration. Thanks!

Jennifer Hedges, Director of Digital Values
Walmart, Inc.

Sent from my iPhone

(b) (6)



From: Rachel Nishimoto
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Public Events on Bill of Rights for Automated Society - links?
Date: Thursday, November 11, 2021 5:48:42 PM

Hi there,
 
I’m emailing to notify you that there are not working sign-up links for a few sessions listed under
“public events”, specifically: Artificial Intelligence and Democratic Values, and The Healthcare
System. Could you please update the website?
 
Thanks!
Rachel
 
Rachel Nishimoto
Manager, ESG Stewardship
 

Office:    |  Cell: (    |   
1 Market Street   |   Suite 1600   |   San Francisco, CA 94105

 

 
Registered representative of Parnassus Funds Distributor, LLC which is not affiliated with Parnassus Investments.
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From: Mutale Nkonde
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Input into the Bill of Rights
Date: Thursday, November 11, 2021 5:48:47 PM

Dear Team:

AI For the People (AFP) is a communications firm, founded by Mutale Nkonde. 
AFP’s mission is to educate Black communities about the racial justice implications 
in tech, & empower them to make their voices heard.

Prior to starting AI for the People, Nkonde worked in AI Governance. During that 
time, she was part of the team that introduced the Algorithmic Accountability Act, 
the DEEP FAKES Accountability Act, and the No Biometric Barriers to Housing 
Act to the US House of Representatives.

We would like to give input to the AI Bill of Rights, please keep us up to date.
_________________________________

Yours
Mutale Nkonde (she/her/hers)
Leader AI for the People
Schedule meetings with my assistant Brian
His email address is 
Be intentional about taking time off
_________________________________

Award winning communications firm
Watch an Emmy winning news segment 
we collaborated on here
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From: Mutale Nkonde
To: MBX OSTP AI-Equity
Subject: Honoring our veterans RE: [EXTERNAL] Input into the Bill of Rights
Date: Friday, November 12, 2021 7:29:16 AM

Thank you for reaching out. 

This weekend we focusing on our veterans, and praying for a world without war. 

We will be back in the office on Monday November 15

Enjoy the four day weekend.

-- 
_________________________________

Yours
Mutale Nkonde (she/her/hers)
Leader AI for the People
Schedule meetings with my assistant Brian
His email address is 
Be intentional about taking time off
_________________________________

Award winning communications firm
Watch an Emmy winning news segment 
we collaborated on here

 

(b) (6)



From: Mandel, Karen
To: MBX OSTP AI-Equity
Subject: join email list
Date: Friday, November 12, 2021 7:40:57 AM

Good morning,
Could you please add me to your blog/email list?
Thank you,
Karen
 
Karen Mandel | Attorney
Federal Trade Commission | Bureau of Consumer Protection | Division of Advertising Practices
Room CC-10541 | Org Code 1145 | Mail Stop CC-5201
600 Pennsylvania Avenue, NW | Washington DC 20580
t:  | f: 202.326.3259 |
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From: Mandel, Karen
To: MBX OSTP AI-Equity
Subject: broken link for 11/18 AI event
Date: Friday, November 12, 2021 8:02:43 AM

Good morning,
I am trying to register for the below event but the registration link just takes you to the Mozilla
homepage and that site does not appear to have any information about registering for the event. 
Please advise.  Thank you!
Karen
 

Artificial Intelligence and Democratic Values: This event will examine challenges and
opportunities in the design of technology that can help support a democratic vision for AI. It
will include discussion of the technical aspects of designing non-discriminatory technology,
explainable AI, human-computer interaction with an emphasis on community participation,
and privacy-aware design.
Co-hosts: OSTP and Mozilla Foundation
When: Thursday, November 18, 11:00 a.m. – 12:15 p.m. ET
Where: Virtual; register here

 
Karen Mandel | Attorney
Federal Trade Commission | Bureau of Consumer Protection | Division of Advertising Practices
Room CC-10541 | Org Code 1145 | Mail Stop CC-5201
600 Pennsylvania Avenue, NW | Washington DC 20580
t: 1 | f: 202.326.3259 | 
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From: Mandel, Karen
To: MBX OSTP AI-Equity
Subject: RE: broken link for 11/18 AI event
Date: Friday, November 12, 2021 8:03:34 AM

Same for this event:
 
The Healthcare System: This event will explore current and emerging uses of technology in the
healthcare system and consumer products related to health. Panelists will discuss the impact of new
technologies on health disparities; healthcare access, delivery, and outcomes; and areas ripe for
research and policymaking. The event will conclude with summary remarks about technology,
equity, and rights.
Co-hosts: OSTP and the Center for American Progress
When: Tuesday, November 23, 12:00 p.m. – 1:30 p.m. ET
Where: Virtual; register here
 

From: Mandel, Karen 
Sent: Friday, November 12, 2021 8:02 AM
To: AI-Equity@ostp.eop.gov
Subject: broken link for 11/18 AI event
 
Good morning,
I am trying to register for the below event but the registration link just takes you to the Mozilla
homepage and that site does not appear to have any information about registering for the event. 
Please advise.  Thank you!
Karen
 

Artificial Intelligence and Democratic Values: This event will examine challenges and
opportunities in the design of technology that can help support a democratic vision for AI. It
will include discussion of the technical aspects of designing non-discriminatory technology,
explainable AI, human-computer interaction with an emphasis on community participation,
and privacy-aware design.
Co-hosts: OSTP and Mozilla Foundation
When: Thursday, November 18, 11:00 a.m. – 12:15 p.m. ET
Where: Virtual; register here

 
Karen Mandel | Attorney
Federal Trade Commission | Bureau of Consumer Protection | Division of Advertising Practices
Room CC-10541 | Org Code 1145 | Mail Stop CC-5201
600 Pennsylvania Avenue, NW | Washington DC 20580
t: | f: 202.326.3259 | 
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From: Laura Krausa CO-Remote
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] AI Equity Health Care Session
Date: Monday, November 15, 2021 12:08:22 PM

Hi,

I would be interested in joining the session on AI Equity and the health care sector, but the
link does not take me to a registration page for it. This is the last session l;iasted on this
page: https://www.whitehouse.gov/ostp/news-updates/2021/11/10/join-the-effort-to-create-a-
bill-of-rights-for-an-automated-society/

I also wonder if it might be recorded since it is occuring on Thanksgiving week?

Thanks, 
Laura

Laura Krausa, MNM
System Director Advocacy Programs
Advocacy
CommonSpirit Health®

 (O)
(M) 

Caution: This email is both proprietary and confidential, and not intended for transmission to
(or receipt by) any unauthorized person(s). If you believe that you have received this email in
error, do not read any attachments. Instead, kindly reply to the sender stating that you have
received the message in error. Then destroy it and any attachments. Thank you.
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From: Sanam Group of Investment UAE
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Loan/Line of Credit (LOC)
Date: Monday, November 15, 2021 1:37:09 PM

Greetings from Sanam Group of Investment UAE

SANAM Investment Group is a leading asset management and provider of corporate finance
advisory services with total assets under management exceeding in hundreds of Millions.

SANAM aims to achieve local and international prominence as a knowledge-based, growth-
oriented finance and Investment Company, operating both on a proprietary level, as well as in
an advisory and service capacity catering to a broad base of corporate and individual clients
with an interest rate of 2.5% annually.

Kindly send a  cc copy to our office email  for full details
about our funding program as well as tackle any questions or clarification you may seek.

Sincere Regards
Ali Omar Hamood
Investment Consultant   

(b) (6)



From: Alison Brooks
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] feedback for your consideration
Date: Wednesday, November 17, 2021 3:33:41 PM
Attachments: DFRprogram Chula Vista.pdf

Use of AI Technology Policy - DRAFT - 20211108 Public Consultation.pdf
ead v2.pdf
cellar e0649735-a372-11eb-9585-01aa75ed71a1.0001.02 DOC 1.pdf

Hi there,
I just finished watching the Bill of Rights for an Automated Society: The Criminal Justice System panel
discussion.
Some great points made by all of the panelists; for the record, I’m not on the ‘never use this
technology’ side of the house. I am IDC’s Worldwide Public Safety VP, so I’ve been tracking these
issues in that role for close to two decades now. Please feel free to reach out to discuss any of this
further should you wish!
My comments:

1. Re Chiraag’s question about who is doing this right. I would say that the Chula Vista PD’s
‘Drones as First Responders’ program has addressed a lot of the same concerns about
police overreach, privacy, etc, and they worked explicitly with all of the various
stakeholder groups (incl Pacific coast civil liberties groups) to be able to use drones to
respond more quickly, and with better visuals, on their Priority 1 (most urgent) calls. The
drones have eyes on scene 5 minutes faster than a patrol car, can talk with the individuals
making the calls, can track evidence, suspects, etc, without endangering police personnel.
I’ve attached their program overview for you. While not specifically AI, the drones
leverage AI technology and I think the policy issues are the same.

2. There is a lot of racialized injustice in the US (I live in Canada for the record!), but there
are also incredibly broad categories of crime that are less racially biased against the BIPOC
communities, here I’m thinking of child sexual exploitation material investigations, dark
net criminal investigations, white collar crime, etc. I understand there’s a race element
tied to the financial crimes, but I see that as a bit different.  In those cases, the utility of AI
technology is critical to any and all investigations.

3. Re commentary on ‘alternative police response models’ (sending mental health
professionals instead of police, etc), police have been some of the strongest advocates for
this for literally decades. Canada has had mental health ride alongs for decades. The US
has strangely lagged. Fundamentally, however, police will continue to be the ones
responding to violent crime.

4. The Toronto Police Service has recently issued a call for public comments on their Policy
Framework for AI (see attached); it follows some of the structure of the EU’s guidelines
(also attached), as is the IEEE’s comments (also attached).

5. There are a whole suite of tools that can be used to meet racial justice goals while also
allowing police agencies to leverage these tools so they can deliver better public safety in
increasingly complicated times – algorithmic impact assessments, AI audits, data
diversification, oversight boards (Axon has an interesting model), clearly stipulate policies
for misuse, etc.  

 
Happy to chat further about any of this (tip of the iceberg, as it were).



Cheers,
Alison



From: Abdourahamane Koulibaly
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Contact
Date: Wednesday, November 17, 2021 5:54:37 PM

Abdourahamane koulibaly 
Guinea conakry 
(b) (6)



From: Neil Turkewitz
To: MBX OSTP AI-Equity; sureshv@gmail.com
Subject: [EXTERNAL] AI and Values
Date: Saturday, November 20, 2021 8:26:03 AM

I saw that you were inviting comments on how to advance AI in a way that reflects the values
that we—at least theoretically—embrace as part of the American ideal. Particularly self-
determination, equal opportunity and the expansion of agency. I write quite a bit about this,
largely informed by my thirty years of seeking to advance these same values in the production
of the arts and in supporting the ability of artists to survive from their craft. To me, the most
vital starting point is to address the unpermissioned ingestion of data to inform machine
learning/AI. So much analysis looks at the use of such aggregations of data, but that’s too late
to be effective given the opacity of the ecosystem. We must first and foremost prevent humans
from being forced into indentured servitude in the creation of a world they cannot control. I
have attached a few links. If you have any questions or if I can be of any help, please do not
hesitate to contact me. Kind regards,

Neil 

>https://medium.com/@nturkewitz_56674/copyright-and-artificial-intelligence-an-
exceptional-tale-60bdd77a8f13<

>https://medium.com/@nturkewitz_56674/ai-copyright-fair-use-avoiding-the-artificial-in-
intelligence-maintaining-our-humanity-82af5f48ca37<

>http://www.copyright.com/blog/an-open-letter-to-unesco-on-a-draft-text-of-a-
recommendation-on-the-ethics-of-artificial-intelligence/<

“Every artist was first an amateur.”
Ralph Waldo Emerson



From: Peter Subkoviak (Bureau of Economic Development)
To: MBX OSTP AI-Equity
Subject: Access to Previous Recordings
Date: Tuesday, November 23, 2021 12:05:32 PM

Hi – I just found out about this series and the opportunity to provide input. Is there a way to listen to
the previous sessions that took place?
 
Pete Subkoviak (he/him)
Director, Special Projects
Cook County Bureau of Economic Development
 
E: 
W: 
M: 
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From: Christine Custis
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Zoom/Registration Link
Date: Wednesday, November 24, 2021 11:06:01 AM

Hello,

I am having trouble finding the Zoom/Registration link for today session related to The
Healthcare System scheduled for 12pm noon EST.

Thanks!

Christine Custis (she/her/hers)
Head of ABOUT ML & Fairness, Transparency, Accountability
PartnershipOnAI.org | Twitter | LinkedIn | Facebook

If you are interested in receiving the monthly PAI Partner newsletter please sign up here!



From: Pamela
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Bill of Rights
Date: Tuesday, November 30, 2021 7:59:06 AM

I attended the Whitehouse session on creating Bill of Rights for Biometric Technologies: Listening Session Two today,
 Monday, November 29, 7:00 p.m. – 7:45 p.m. ET (partial as I had to drop).
Problem: Two of the cases of facial recognition systems were brought up as failures due to usage of an imperfect Facial
Recognition technology – Robert Williams in Michigan and Clearview AI usage by NY Police – I too had talked about these as
examples in my recent talks on Advancing Trust in AI.
Reality? @Paul Bischoff at Comparitech's report on Facial Recognition technology in 100 countries showed 7 in 10 governments
are using FRT on a large-scale basis.
Qs: There are 2 Qs:
Will we know where all its being deployed?
If we can toss out the technology can it be potentially giving adversaries an advantage?
Solution: I propose a solution that includes creating
Transparent Processes for deployment+
Accountability for technology providers of Facial Recognition for zero false positives +
Algorithmic alternatives that exclude racial parameters such as MIT's or IBM's etc.. +
Add legal and audit safeguards.
Human in the decision process.
Investigative tool instead of real time identification, this should not be a surveillance but protection technology.
Regulations that protect Privacy in AI systems
Adding an excerpt from my previous talk below...
 

 
Pamela Gupta CISSP | CISM | CSSLP
President OutSecure Inc, A Woman owned Cyberecurity & Emerging Risks Consultancy

Connect with me on linkedin.com/in/pamelagupta or follow me on: >https://twitter.com/pamegup<
 
The content of this email is confidential and intended for the recipient specified in message only. It is strictly forbidden to
share any part of this message with any third party, without a written consent of the sender.
 

(b) (6)



From: MBX OSTP BiometricRFI
To: MBX OSTP AI-Equity
Subject: Automatic reply: [EXTERNAL] Bill of Rights
Date: Tuesday, November 30, 2021 8:20:51 AM

Hello,
 
Thank you for reaching out to the White House Office of Science and Technology Policy.
 
If you have submitted a response to the Request for Information (RFI) on Public and Private Sector
Uses of Biometric Technologies, this email confirms receipt of your submission. Our team actively
monitors these messages and appreciates your input; we will take all suggestions and comments
into account and may follow up further as needed. We appreciate your interest in this important
topic.
 
Sincerely,
White House Office of Science and Technology Policy, Biometrics RFI Team



From: Patrick Pallagi
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Journalist Inquiry - After New York Academy"s Annual Meeting
Date: Wednesday, December 1, 2021 5:06:43 AM

Dear Dr. Alondra Nelson,

I'm writing with the intention to congratulate you on your work and the discussion at the New
York Academy of Sciences 2021 Annual Meeting.

I started writing a book with the working title: Origins of the Future.
For this, I interviewed experts, five Nobel Laurates, the sensor-architecht for the Apple Watch
and many creatives.

Now I'd like to pose three questions for you and if that's okay, publish your answers in a
Medium article and soon in my upcoming book.

Take them as you wish and I'd like to thank you again for your outstanding work!

1. Before a large research project is started, one never knows for sure how successful it will
be. What can scientists do to spark debates and create excitement without creating a
potentially dangerous hype?

2. I’m paraphrasing, but I recall you mentioning that creativity like in arts is a source of genius
in science. What are the best ways one can nurture the creativity in a collective group?

3. Lastly, is there a question you wish more people would ask you about science and
technology policy? What would that be and why?

With Great Respect,
Patrick Pallagi



From: Glenn Gutmacher
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] public comment on Science & Tech Policy AI Bill of Rights proposal
Date: Wednesday, December 1, 2021 5:56:24 PM

To: Eric Lander,
White House Office of Science and Technology Policy

Dear Mr. Lander,
I heard about your Bill of Rights initiative in Wired
(>https://www.wired.com/story/opinion-bill-of-rights-artificial-intelligence/<
)
It's good you're talking to HR professionals among the affected
constituencies, but I'm worried that the scope of the inquiry doesn't
appear to address AI’s impact on the employability of working men and
women. We are just beginning to feel the impact of the Great
Resignation, but it's inevitable once employers have tapped all the
lower cost labor in other countries by transferring jobs there (it's
not just fabrics and manufacturing that have shifted -- in recent
decades, the banking industry is among those that has done such a huge
outsourcing overseas) that the Great Resignation will evolve into the
Great Replacement! Some countries (e.g., Denmark) have tested paying a
stipend to elderly and other individuals they feel will be too
difficult, costly, etc., to retrain for the jobs of the future. This
problem will only be exacerbated if the number of jobs is reduced. We
need to alert others and take steps to counter all this before it
happens. The US has a lot more people who will be displaced than in
Denmark!

Sincerely,
Glenn Gutmacher
Director of Talent Sourcing, Huron Consulting Group
Co-Founder, Boston Area Talent Sourcing Association (>www.batsa.us<)

>www recruiting-online.com<
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From: Rolan Tripp
To:
Cc: MBX OSTP BiometricRFI; MBX OSTP AI-Equity; ESLOffice@broadinstitute.org
Subject: [EXTERNAL] Veterinary Artificial Intelligence and the AI Bill of Rights
Date: Saturday, December 4, 2021 4:47:32 PM
Attachments: Letter to Eric Lander from Rolan Tripp re AI Bill of Rights.pdf

Dear Eric Lander,

I hope you will read my attached letter where I present…

1.       A veterinary strategy for a “values loading program” to manage the future AI Singularity

2.       A veterinary public health strategy (PsyMedTM) to address the “US Mental Health
Epidemic”

3.       Creation of an AI digital mind (PetTelligenceTM) using scalable AI to identify and treat
mental and medical illness in pets and their human owners

4.       Creation of an AI digital mind (VetTelligenceTM) where veterinary medical practitioners
can “upload their veterinary intelligence” to increase income and help resolve the US
veterinarian shortage

Sincerely,

Rolan Tripp, DVM, CABC

Vancouver, Washington

Cell: PST

Founder of:
Pet Happiness Network
Veterinary Future Society

Member of:
American Veterinary Medical Association
International Assn of Animal Behavior Consultants

“I have known Dr. Rolan Tripp since he was a junior at U.C. Davis. He and I have worked together many times
over the years 
as we have pushed forward with advances in televeterinary medicine. In fact, he has spent thousands of his own
dollars 
seeking my advice as the two of us developed the ethical and legal processes to do everything right when he first
attempted 
to roll out televeterinary medicine services 15-20 years ago. In my experience, Rolan is honest to his core and 
as visionary as the sky.”

Jim Wilson, DVM, JD (June 24, 2018)
Textbook Author, Law & Ethics of the Veterinary Profession

=====================================================================================
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From: Patrick Pallagi
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Journalist Inquiry - After New York Academy"s Annual Meeting
Date: Wednesday, December 1, 2021 5:06:43 AM

Dear Dr. Alondra Nelson,

I'm writing with the intention to congratulate you on your work and the discussion at the New
York Academy of Sciences 2021 Annual Meeting.

I started writing a book with the working title: Origins of the Future.
For this, I interviewed experts, five Nobel Laurates, the sensor-architecht for the Apple Watch
and many creatives.

Now I'd like to pose three questions for you and if that's okay, publish your answers in a
Medium article and soon in my upcoming book.

Take them as you wish and I'd like to thank you again for your outstanding work!

1. Before a large research project is started, one never knows for sure how successful it will
be. What can scientists do to spark debates and create excitement without creating a
potentially dangerous hype?

2. I’m paraphrasing, but I recall you mentioning that creativity like in arts is a source of genius
in science. What are the best ways one can nurture the creativity in a collective group?

3. Lastly, is there a question you wish more people would ask you about science and
technology policy? What would that be and why?

With Great Respect,
Patrick Pallagi



From: Glenn Gutmacher
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] public comment on Science & Tech Policy AI Bill of Rights proposal
Date: Wednesday, December 1, 2021 5:56:24 PM

To: Eric Lander,
White House Office of Science and Technology Policy

Dear Mr. Lander,
I heard about your Bill of Rights initiative in Wired
(>https://www.wired.com/story/opinion-bill-of-rights-artificial-intelligence/<
)
It's good you're talking to HR professionals among the affected
constituencies, but I'm worried that the scope of the inquiry doesn't
appear to address AI’s impact on the employability of working men and
women. We are just beginning to feel the impact of the Great
Resignation, but it's inevitable once employers have tapped all the
lower cost labor in other countries by transferring jobs there (it's
not just fabrics and manufacturing that have shifted -- in recent
decades, the banking industry is among those that has done such a huge
outsourcing overseas) that the Great Resignation will evolve into the
Great Replacement! Some countries (e.g., Denmark) have tested paying a
stipend to elderly and other individuals they feel will be too
difficult, costly, etc., to retrain for the jobs of the future. This
problem will only be exacerbated if the number of jobs is reduced. We
need to alert others and take steps to counter all this before it
happens. The US has a lot more people who will be displaced than in
Denmark!

Sincerely,
Glenn Gutmacher
Director of Talent Sourcing, Huron Consulting Group
Co-Founder, Boston Area Talent Sourcing Association (>www.batsa.us<)

>www recruiting-online.com<
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From: Rolan Tripp
To: lander@broadinstitute.org
Cc: MBX OSTP BiometricRFI; MBX OSTP AI-Equity; ESLOffice@broadinstitute.org
Subject: [EXTERNAL] Veterinary Artificial Intelligence and the AI Bill of Rights
Date: Saturday, December 4, 2021 4:47:32 PM
Attachments: Letter to Eric Lander from Rolan Tripp re AI Bill of Rights.pdf

Dear Eric Lander,

I hope you will read my attached letter where I present…

1.       A veterinary strategy for a “values loading program” to manage the future AI Singularity

2.       A veterinary public health strategy (PsyMedTM) to address the “US Mental Health
Epidemic”

3.       Creation of an AI digital mind (PetTelligenceTM) using scalable AI to identify and treat
mental and medical illness in pets and their human owners

4.       Creation of an AI digital mind (VetTelligenceTM) where veterinary medical practitioners
can “upload their veterinary intelligence” to increase income and help resolve the US
veterinarian shortage

Sincerely,

Rolan Tripp, DVM, CABC

Vancouver, Washington

Cell: 

Founder of:
Pet Happiness Network
Veterinary Future Society

Member of:
American Veterinary Medical Association
International Assn of Animal Behavior Consultants

“I have known Dr. Rolan Tripp since he was a junior at U.C. Davis. He and I have worked together many times
over the years 
as we have pushed forward with advances in televeterinary medicine. In fact, he has spent thousands of his own
dollars 
seeking my advice as the two of us developed the ethical and legal processes to do everything right when he first
attempted 
to roll out televeterinary medicine services 15-20 years ago. In my experience, Rolan is honest to his core and 
as visionary as the sky.”

Jim Wilson, DVM, JD (June 24, 2018)
Textbook Author, Law & Ethics of the Veterinary Profession

=====================================================================================
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From: Ryan Calo
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Comment: Bill of Rights for Automated Society
Date: Tuesday, December 7, 2021 6:10:10 PM

Dear Dr. Lander and Dr. Nelson,
 
I am a law and technology scholar who serves on the program committees of AIES, FAccT, We Robot,
and other conferences centered on the legal and societal aspects of AI and robotics. In 2016, I
hosted the first Obama White House workshop on AI policy at the University of Washington Tech
Policy Lab and served on the inaugural panel of the Stanford AI100 report.
 
I have my misgivings about the development of AI principles unless they can serve as the basis for
regulation, as I discuss in this 2017 article (PDF) on AI policy and recent IEEE essay. That said, any
formal set of commitments around AI policy should acknowledge that the costs and benefits of AI
are not evenly distributed across society—domestically or globally. The harms of AI, especially
biometric applications, fall disproportionally on marginalized communities. As a former police
investigator in New York City, I was not in the least surprised that the first documented instances of
false arrest via facial recognition were of Black men. Nor I am surprised at the uses of facial
recognition abroad to track the Uyghur ethnic minority. Meanwhile, the benefits of AI tend to accrue
to powerful people and institutions, exacerbating the economic inequalities President Biden has
pledged to address.
 
As OSTP pursues its Bill of Rights, the Tech Policy Lab has several resources which may be of use:
 

1. Diverse Voices: A How-To Guide for Facilitating Inclusiveness in Tech Policy (PDF) documents
a process the Lab developed to seek feedback from experiential experts. (We would be
honored to apply our methodology to the Bill of Rights, or any other policy document.)

2. Telling Stories: On Culturally Responsive Artificial Intelligence (PDF) curates short stories from
around the world that foreground the cultural impacts of AI. These stories from South
America, Africa, Asian, and elsewhere help reframe the conversation away from Western
narratives centered on military and economic competition.

3. A Guide for Writing Data Statements for Natural Language Processing (PDF) details best
practices for inclusive documentation of training data.

 
Thank you for this important work and for considering my input. Warmly,
 
Ryan Calo
Lane Powell and D. Wayne Gittinger Professor, School of Law
Adjunct Professor, Information School and Paul G. Allen School of Computer Science and Engineering
Chair, President and Provost Task Force on Technology and Society
Faculty Co-Founder, Tech Policy Lab and The Center for an Informed Public
University of Washington

Research | Bio | Twitter
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From: danah boyd
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] center fairness, please
Date: Thursday, December 9, 2021 11:35:55 PM

Drs. Lander & Nelson - I hear y'all are seeking comments concerning AI policy as you work to build a Bill of Rights
for an Automated Society. I commend you for investing in this effort. As you may both know, I've devoted
considerable time to research related to fairness, accountability, and transparency of AI systems. I led the charge to
transition an amazing workshop on these topics into an ACM conference now known as FAccT. There is
considerable research happening in this space. I encourage you to draw on this growing body of scholarship and
empirical evidence as you pursue this effort. I also urge you to center equity in your Bill of Rights. It is critical that
AI systems do not just project the prejudices of their training sets into the future. I strongly believe that AI policy
should be about justice and I hope you do too.

If I can be of any assistance in your work, don't hesitate to reach out. Thank you for your dedication to these matters.

danah boyd, Founder & President of Data & Society



From: Anthony Bak
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Timeline for Comments on OSTP Bill of Rights for an Automated Society
Date: Monday, December 13, 2021 5:06:21 PM

Hi –
 
What is your timeline for accepting and incorporating comments on the “OSTP Bill of Rights for an
Automated Society”?  Will there be avenues for comments outside of emailing them to this address?
 
Best,
 
Anthony Bak
Head of AI Implementation
Palantir Technologies
 
 



From: Ryan Gerety
To: MBX OSTP AI-Equity
Cc: Richardson, Rashida A. EOP/OSTP
Subject: [EXTERNAL] Meeting with Worker Organizations on the Bill of Rights
Date: Monday, December 13, 2021 7:27:15 PM

Hi there,

I'm a Senior Advisor at United for Respect, an organization that organizes workers at Walmart
and Amazon, and I help coordinate the Athena coalition. 

Within that coalition, a group of worker and anti-surveillance organizations have been
investigating worker surveillance and automated management, specifically working with
Amazon warehouse workers and drivers. 

For workers, the use of automated management and continuous performance tracking has
meant the loss of dignity, wages, stability, and their health and well being.

I was very excited to see the idea of a Bill of Rights for an Automated Society, and hope there
is space for workers in low-wage jobs to be included.

We are planning to submit written comments, but would also be interested in a meeting at the
beginning of the new year, if that is possible. The organizations within the coalition include:
United for Respect, Make the Road NY/NJ, Warehouse Worker Resource Center, Awood,
NELP, Fight for the Future, MediaJustice, and ACRE.

Best,
Ryan

-- 
Senior Advisor
United for Respect
(she/her)



From: Vivian Wang
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Professional Translation Provider | Mars Translation
Date: Wednesday, December 22, 2021 6:44:29 AM

Hello Team,

Hope you are doing great.
This is Vivian from MarsTranslation, do you have translation requests recently?
If yes, why not choose us?

As a world leading Translation Company operating globally for 19+ years, we are covering
120+ languages & 20+ major industries with 8000+ experienced global translators.

All our translators are industry specialized and we offer 3 different translation Packages to
cover various Requirements from our clients.

Our major services are listed below:

1. Document Translation
2. Localization (Software / Website / Mobile APP)
3. Interpretation
4. Transcription
5. Voice-over and Dubbing
6. Subtitling
7. Writing

Looking forward to hearing from you soon.
Reply with Unsub if you have no need or interest at all. And sorry that bothered you.

Vivan Wang |Account Manager|
Mobile/Whatsapp: 
ISO 9001:2015, EN ISO 17100:2015, EN 15038:2006 Certified
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From: Charles Earl
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Towards community centered use of AI technologies
Date: Sunday, January 2, 2022 4:21:24 PM

Dear Director Lander and Deputy Director Nelson,

While I applaud your effort to involve the public in charting a new course for use of AI that is
informed by citizen participation, the current state of the use of AI technologies -- more
precisely machine learning, aspects of data science, facial recognition, speech recognition and
associated automated decision making -- is alarming and presents a direct threat to the fragile
democracy that we have..

I speak as a Black data scientist based in Atlanta Georgia, who has spent most of his
professional and academic career (over 30 years) in the field of machine learning and applied
AI. I have worked directly on federal contracts in the area, having been awarded several
through the Department of Energy and Department of Defense. I am currently employed as a
machine learning engineer at GitHub -- also a company that has been awarded large federal
contracts. Yet, despite -- and perhaps because of -- my involvement in the commercial and
federal use of these technologies -- I would urgently ask for immediate action.

To begin, I would ask that OSTP prioritize the democratization of these technologies.

One of the most compelling arguments to date has been made by Dr. Meredith Whittaker in
the piece The Steep Cost of Capture. Since Dr. Whittaker is on staff at your agency, I hope
deeply that her input and suggestions will impact the policy suggestions that your agency is
charged with. 

I would add some additional suggestions. First the United States can boast a public
information instructure that is both open and accessible and highlights the best public good
efforts. I am referring to our system of public libraries. Given the wide availability of libraries,
the nation could choose to focus on libraries as a way of building the public capacity in the
technologies at the core of AI. First, researchers in AI have begun to highlight the importance
of data curation both for mitigating the harm of existing technology and for creating new kinds
of automated technology. A primary reference here is the paper Lessons from archives:
strategies for collecting sociocultural data in machine learning. Resources could be diverted to
local initiatives to train people in data curation, basic data analysis skill, and in the skills
necessary to define and execute community based projects that would identify useful
applications while mitigating the harms of those systems that directly impact their lives. The
libraries could also be the basis of developing new people centered information retrieval
systems. 

The public library system is but one route to building community capacity to monitor and
regulate existing platforms, while exploring the development of novel applications that could
address real problems of communities (as opposed to technologies that are oppressively foist
upon them). The redirection of funds to community technology centers, development of on-
premise facilities in platform companies  that create productive and reciprocal exchanges
between trained technologists and everyday people are a few of the possibilities. 

Many of the failings of platform companies have to do with the lack of corporate structures



From: Friedler, Sorelle A. EOP/OSTP
To: MBX OSTP AI-Equity
Subject: Automatic reply: [EXTERNAL] Towards community centered use of AI technologies
Date: Monday, January 3, 2022 11:57:21 AM

Happy Holidays!
 
I'm out of the office until Tuesday, Jan 4th and will get back to you then.
 
Thanks,
Sorelle



From: Lee Tien
To: MBX OSTP AI-Equity
Cc: Chao Jun Liu
Subject: [EXTERNAL] Is there a comment deadline?
Date: Monday, January 10, 2022 3:55:24 PM

Hello,

There is a clear Jan. 15, 2022 deadline for submitting comments on the biometrics RFI,
>https://www federalregister.gov/documents/2021/10/08/2021-21975/notice-of-request-for-information-rfi-on-
public-and-private-sector-uses-of-biometric-technologies<

But we are unclear on the deadline for comments on AI and equity.  https://www.whitehouse.gov/ostp/news-
updates/2021/10/22/icymi-wired-opinion-americans-need-a-bill-of-rights-for-an-ai-powered-world/ (I didn't see a
comments deadline.)

Is it also Saturday Jan. 15, 2022?   Sometimes Saturday deadlines will allow folks to submit on the next business
day, which would be Tuesday since Monday is MLK Day.

Thanks,
Lee

Lee Tien
Legislative Director and Adams Chair for Internet Rights
Electronic Frontier Foundation
815 Eddy Street
San Francisco, CA

(415) 436-9993 (fax)

--
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From: Ansgar Koene
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] AI risk assessment methods and a bill of rights for an AI-powered world
Date: Thursday, January 13, 2022 12:08:00 PM
Attachments: EY - A survey of AI Risk Assessment Methodologies executive summary.pdf

EY - A survey of AI Risk Assessment Methodologies full report.pdf
CEN-CLC-JTC21 work item proposal on AI Conformity Assessment.docx

Dear OSTP Bill of Rights team,
 
I wanted to start by congratulating you on the great work you are doing through the public
engagements and consultation to widen the general awareness about the human rights issues that
are raised by some of the (potential) uses of AI.
 
One of the things I’m trying to do in my role as Global AI Ethics and Regulatory Leader at EY’s Global
Public Policy team is to support policy makers in crafting AI related regulation and policies that are
internationally aligned, to the extent that different national contexts allow. I would therefore love to
learn more about this OSTP effort, how it links to the wok NIST is doing on Risk Management,
Trustworthiness and Explainability on AI, and if there are plans to have consultations on each of
topics you held public event on?
 
In case it might be useful for the work you are doing, I have attached a report (and an executive
summary version) on AI risk assessment methodologies which EY commissioned last year.
 
Another area of work that could potentially be of interest might be the work I’m doing with the
European standards bodies CEN-CENELEC where I’m involved with a new work item on AI conformity
assessment. This will be a technical report to support the European Commission, and others, to
identify where AI poses challenges to the existing methods for assessing if AI applications are
compliant with regulation or standards. We’re hoping to have the report completed by the end of
this year in order to start development of any necessary new conformity assessment methods
before the EU’s AI Act get finalized.
 
Other work I am engaged with includes working with the 5Rights Foundation’s Digital Futures
Commission on innovating in the interest of children and young people; chairing the IEEE P7003
Algorithmic Bias Considerations working group; participating in the OECD Network of Experts on AI.
In 2018 I had the honour of collaborating with your colleague Dr. Rashida Richardson on a Science
Technology Options Assessment report on “a governance framework for algorithmic accountability
and transparency” for the European Parliament Research Services.
 
Please feel free to get in touch if there is anything you think I might be able to help you with.
 
Best wishes and a happy 2022,
Ansgar
 
 

Dr. Ansgar Koene | Global AI Ethics and Regulatory Leader | Global Public Policy
 



From: Julie Maas
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Bill of Rights for an Automated Society
Date: Monday, January 17, 2022 12:12:02 PM
Attachments: f9966207.png

eece8691.png

Will you please include me on communications subsequent to the RFI for this?
Thank you in advance,
Julie

 
 
Julie Maas
EMR Direct

Direct Messaging, Identity, IHE Query & HL7 FHIR Services - 2015 Edition Certified

This message contains confidential information intended only for its original recipient(s),
and may not be redistributed to other parties without the permission of EMR Direct.
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From: Nico Papafil - T
To: MBX OSTP AI-Equity
Cc: William Cahoe - QQF
Subject: Opportunity for Collaboration Between GSA and OSTP on AI Equity Projects
Date: Tuesday, January 18, 2022 3:01:47 PM

Hello OSTP AI Equity Team,

I hope you've all had a wonderful holiday break. I wanted to quickly introduce myself and
some of the work I am involved in because it could be of great interest to your team. My name
is Nico Papafil and I manage an innovation program at the General Services Administration
called 10x. A member of my staff attended two related online OSTP events before the holiday
break focusing on Creating an AI Bill of Rights for Automated Society, and he saw many
parallels between the OSTP priorities that your panel members discussed and some of the in-
flight projects my program is running. 

The quick summary of 10x is that we are a product and innovation shop within the
federal government: we build reusable, open-source software in-house at GSA that anyone in
government or the public can find and reuse--all with an emphasis on promoting the common
good. A couple examples of successful platforms that 10x has provided early support and
funding for include the US Web Design System and Login.gov. I'd be happy to connect
separately to talk more about 10x if you'd like, but I wanted to focus on highlighting a few of
the projects (AI and non-AI) we have ongoing and why your team may be interested in them. I
believe there could be opportunities for us to collaborate and benefit from each other's work.
Here are a few specific projects that I wanted to bring to your attention, based on the subject
matter that was discussed during the OSTP webinars:

Combating Bias in AI/ML - We are working with the Census Bureau to launch a digital
toolkit for removing sources of bias in federal datasets that will be used to power AI/ML
implementations. The current site is in beta and has three functional features: a model card
generator for datasets, a tool that highlights ableist language in federal job postings and
suggests more inclusive alternatives, and a tool for generating synthetic datasets which can
help reveal sources of systemic bias once they are entered into an AI business function. We
are extremely excited about this work and the Census Bureau will be owning it in the long-
term. They are planning to announce the toolkit publicly early in the new year, so please avoid
sharing the link too widely for now. This is a great example of a 10x project that is working to
reinforce democratic values in AI.

The Future of Government Survey Data Collection - This is another project that we feel is
unique, because we are experimenting with how status quo difficulties in government data
exchanges can be leapfrogged altogether by experimenting with privacy-enhancing
technologies, like differential privacy, encrypted computation, etc. This is an area that was
specifically mentioned during the webinar by Professor Karahalios as an area that the
government should be exploring. Our first pilot is a UN-sponsored international project to
create data hubs in the US & European countries to share trade data securely. This is a stellar
example of a project that is promoting democratic values in AI by helping the government
experiment with--and form a perspective on--emerging technologies as they are being
developed, rather than reacting to these technologies only when they have already seen
widespread adoption in the private sector and questions of ethics and democratic values have
already arisen. 



Equity-Centered Design for American Indians and Alaska Natives (AI/AN) - This is
essentially a project that is researching opportunities for the government to co-design products
and services with members of AI/AN populations to ensure that the government digital
services that are meant to serve these groups actually do so, with respect to trauma, history,
lived experiences, etc. The goal is to involve communities in building better digital services,
improving nation-to-nation relationships, and supporting the President's focus on racial justice.

Eligibility API's Initiative - This project aligns nicely to the priorities that panelists
mentioned around radically improving the administration of social safety net systems. The
goal of the project is to prove the viability of a rules-as-code approach to codifying eligibility
criteria for public benefits into computer logic and creating a way for state systems to ingest
this criteria automatically from a federal API to avoid the need for redundant, expensive rules
engines products that each state currently uses. Our team developed the first open API for
Federal SNAP eligibility requirements that we know of, and it is currently used to power
a benefits calculator at a non-profit organization in Virginia and was scaled by Code for
America to other locations with state-specific criteria expressed in code.

BEARS (Benefits Eligibility Awareness Resource) - This project is exploring a new
approach to communicating benefits information by breaking down agency silos and aligning
guidance to the lived experiences of real people (retirement, death in the family, etc.). Here is
a functional prototype of what this could look like. This project is ongoing and under active
development and that URL is for research and outreach purposes.

Shared Components for Museums and Libraries - This project is also unique because the
user base is local librarians across the country. Our engineers invented a way to capture data
on wifi session usage in libraries by running open-source software we built that is compatible
with open-source hardware. Thanks to this innovation, libraries are able to gather valuable
intelligence about the wifi services they offer to patrons. The project is actively being piloted
by several libraries across the country. In addition to the wifi session data product, this project
delivered a useful innovation in helping to bridge the digital divide by using Internet-of-
Things (IoT) capabilities. Our engineers found a novel way of getting folks connected to the
internet by writing open-source software that runs on open-source hardware (single board
computers) and combines with a cellular USB modem to create a wifi hotspot, here's a link to
the project GitHub repo for more information on the technology behind the project.

This list is just a snapshot of the projects we have ongoing or upcoming. We have other efforts
on gathering canonical election dates and deadlines information, finding ways to support
Americans exiting incarceration transition back into civilian life using technology, improving
access to translated content on government websites, and more. Our projects are all at different
stages of maturity, from concept and research to prototype and product. Part of our goal is to
end unviable projects early, so many of our projects produce research but are intentionally
closed early due to lack of viability. 

We hope you are interested in learning more about the work we support and are very open to
talking more. Let us know if you'd like to set up time to connect.

Best,
Nico Papafil 

-- 



Nico Papafil
Director of 10x
Technology Transformation Services | 10x
U.S. General Services Administration



From: David Dell
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Ai Bill of RIgihts - AiBill.org - FDA Testing
Date: Wednesday, January 26, 2022 7:52:18 PM

Please go to AiBill.org and see our mission statement in regards to artificial intelligence
testing. I am a victim and I would love to help. 

Thanks, Davd Andrew Dell 



From: David Dell
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Ai Bill of Rights - AiBill.org - FDA Testing
Date: Wednesday, January 26, 2022 8:03:32 PM

Ai Bill of Rights should go the next step in implementing emissions testing that can be
identified as artificial intelligence.

I am a victim of Ai and a medical implant that was used to amend my facial bones. 

Please help us bring the idea together. 

AiBIll.org 

SIncerely, 
David Andrew Dell 







From: Aryani Ong
To: Lander, Eric S. EOP/OSTP; MBX OSTP AI-Equity; Koizumi, Kei EOP/OSTP ;

rlkeiser@nsf.gov; michael.lauer@nih.gov; ; Eller, Christina Ciocca C. EOP/OSTP;
Moritsugu, Erika L. EOP/WHO; Krystal Ka"ai; Kimmerling, Erica P. EOP/OSTP

Subject: [EXTERNAL] Thank You; Follow up to AAPI Community Briefing
Date: Monday, January 31, 2022 12:34:38 AM
Attachments: image001.png

Full letter can also be found here.

January 31, 2022

Co-Chairs, Subcommittee on Research Security
Steve Binkley, Department of Energy
Rebecca Keiser, National Science Foundation
Mike Lauer, National Institutes of Health
Linda Lourie, Office of Science and Technology Policy 
Christina Ciocca Eller, Office of Science and Technology Policy 
 
RE:    Follow up to OSTP community briefing 
 
Dear Co-Chairs of the Subcommittee on Research Security: 
 
Thank you very much for the invitation to the community briefing hosted by OSTP on January
18.  We appreciated hearing from you directly about the implementation guidance on NSPM-
33.  The presentation evidenced careful consideration by and shared collaboration among the
federal agencies to balance research security with the stated intentions of openness,
transparency, honesty, equity, fair competition, objectivity, and democratic values.  As an
organization largely founded by Federal employees with senior-level positions in the
intelligence community, Asian American Federal Employees for Nondiscrimination (AAFEN)
shares these interests. 
 
APPLY RACIAL EQUITY FRAME
 
As the Subcommittee on Research Security (“Subcommittee”) clarifies the guidance to federal
research funding agencies on standardized forms, instructions and processes over the next 120
days, and coordinates with federal agencies around the implementation of the guidance in the
long term, AAFEN urges members of the Subcommittee to review these actions through a
racial equity lens.  AAFEN recommends to OSTP the application of several of Biden's
Presidential actions related to equity, chiefly among them the Executive Order on Advancing
Racial Equity and Support for Underserved Communities Throughout the Federal
Government (January 20, 2021).  
 
ADDRESS KEY ISSUES TO DEMONSTRATE UNDERSTANDING OF AND
COMMITMENT TO EQUITY
 
We appreciated hearing the Subcommittee’s proposed actions toward addressing the
community’s concerns about the impact of the investigations and prosecutions on Chinese
American scientists:  standardizing the disclosure form and processes, highlighting the
contributions of immigrant scientists, making the U.S. a more welcoming environment for
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foreign scholars and students, and partnering with federal agencies.  However, we did not hear
the Subcommittee communicate the critical conversations on equity that need to be
addressed.  Those conversations include:
 

·         Review of the federal agency decisions that led to the mass investigations affecting
hundreds of Chinese American scientists, researchers and technical professionals. 

·         Examination of the reasons why equity-centered practices were not used; practices such as
an impact analysis;  mitigation plan; fair notice; deep vertical outreach to professional
bench scientists, post doctoral students and graduate students; compliance support by the
Federal agencies and universities; and, a grace period.   With respect to NIH, AAFEN
highlighted the absence of those practices in an earlier letter.  See AAFEN’s letter in
Attachment A. 

·         Discussion of concepts of racial equity as it applies to the new programs and practices
created to achieve our shared goals in  research security.  Understand terminology such as
intentional versus unintentional discrimination, and their corolllaries “profiling” and
“disparate impact.”  

 

·         Exploration on how federal agencies use qualitative metrics during the grantmaking
process that downgrade applicants based on the degree of connections to foreign
countries:  Do funders apply a holistic review of the applicant’s full career history?  Use
guardrails to ensure that the federal grant applicants are not penalized simply based on past
international collaborations or their national origin background - neither of which they can
change?   Provide for applicants with the means to rehabilitate their standing when they
are downgraded because of foreign ties? 

 

AAFEN challenges the current national security scheme that judges Americans
with  foreign ties as national security risks.  

 

We take the position that family, social and professional ties by immigrants to their
homeland, together with language skills and affinity to culture that lace those
connections, are fused with their identities.  First-, second-, third- and even fourth
generation Americans cannot reasonably be expected to excise their family out of
their lives, eschew inheritance, abandon relationships forged during formative life
experiences, or deny themselves opportunities arising from a country-specific base
of knowledge, relationships or interests that they possess.  Naturalized U.S. citizens
pledged loyalty to the U.S., not erasure of their background when they became
Americans.  Foreign ties can be as intimate to a person’s identity as a foreign
accent, which is protected on the basis of national origin in the workplace.

 

Yet, in an outmoded and Western-centric model, the federal government continues
to flag foreign ties - particularly with non-English speaking countries - to deny



many Americans from federal grants, federal employment and contracting (with
intelligence agencies) and military service.   Instead of a broad negative reaction to
foreign ties, the federal government should assess the nature (Grandma versus the
Chinese Community Party) and the frequency of the connections.  

 

·         Acknowledgement by federal agencies of their role and impact on the scientists,
researchers and technical professionals.  According to two recent surveys, around half of
Chinese American faculty polled expressed fear of adverse government action against
them based on their background.

·         Commitment by the federal agencies to rebuild trust with the thousands of Chinese
American scientists, researchers and technical professionals, and affected outward circles
rippling to the broader pan-Asian American communities.  

 

·         Plan to address career and legal rehabilitation for the scientists, researchers and technical
professionals already affected by the investigations and prosecutions.

 
USE STAKEHOLDER ENGAGEMENT TO REBUILD TRUST AND TO SECURE
BUY-IN OF IMPLEMENTATION GUIDANCE
 
Racial Equity Conversations
 
Without starting these conversations immediately and continuing them past the 120 days into
the implementation phase of the guidance, it would be difficult for the community
organizations who attended the briefing to have trust in the Subcommittee’s well-intentioned
plans.  We already have heard concerns that the same federal agencies who drive the
implementation are apt to repeat the same actions and apply the same thinking that led to the
same crises that we face today: the well documented pervasive fear and isolation by faculty on
campuses, the brain drain of talent to foreign competitors and the mistrust of the federal
government by community members.  Instead of trusting in the new research security system,
many Chinese American scientists, researchers and technical professionals will avoid work on
specific technologies, with the federal government, or engage in science research
collaborations with counterparts in China.
 
Implementation Standards and Processes Conversations 
 
Concurrently, AAFEN urges OSTP to set up monthly meetings with AAPI stakeholders to
provide feedback on the following implementation pieces:
 

·         Draft model disclosure form and instructions 

·         Draft common standards on research security program requirements for the federal
agencies and the certification process for the research organizations 

·         Draft plans for the implementation process 



 
In particular, AAFEN urges the engagement of scientists organizations like the Federation of
Associations of Chinese American Professors and the Asian American Scholars Forum.  We
understand that the work on the draft is iterative.  These organizations arose out of the directly
impacted communities.  The members deserve that opportunity.
 
RECOGNIZE ASIAN AMERICANS’ UNIQUE ROLE IN THE RESEARCH
SECURITY DIALOGUE
 
What has been clear to us Asian Americans is the need for improved public understanding of
AAPIs and their history, particularly with past and current government-sponsored actions
where Asian Americans are often caught up in the country’s blunders on race, ethnicity,
national origin and religion, e.g. incarceration of 120,000 Japanese Americans, McCarthy-era
files on 10,000 Chinese Americans based on remittances to family overseas, surveillance and
travel restrictions on Muslim Americans.  Such sensitization would have brought Asian
American perspectives into the decision making before large scale government actions were
taken, an absence that also highlights the lack of representation of Asian Americans at the
executive levels of government.  
 
Asian Americans are collateral damage whenever there are adversarial pivots in U.S. foreign
policy toward Asian countries.  Using law enforcement action as a public education tool, as a
policymaking tool and as a signaling tool to foreign competitors ahead of equitable and
inclusive practices toward an underrepresented group sends the message to that group that
they are not worthy to be treated fully as Americans who can be cultivated as guardians of
science and technology.  Instead, they are treated as the potential threats.  
 
Federal agencies like NIH and NSF raised legitimate concerns in many cases regarding
conflicts of interest and time, nondisclosure of foreign support and breach of confidentiality in
peer reviews.  At the same time, they also enabled law enforcement actions that set aside
proportional remedies provided by the universities and research institutions, and even their
own funding agencies, and that fast tracked cases to the U.S. Department of Justice as if they
were espionage-level cases when they were not.  Moreover, they ignored mitigating factors
such as the drip drop news of the pivot in U.S. foreign policy toward the PRC that did not
provide a clear and cohesive story for years on the relevance for the science community, the
lack of consensus between national security and the science research communities over the
science and technologies that warranted protection, and the general practices of the academic
community around federal grant applications, including the lack of proper support for
applicants to discern the disclosure requirements in certain situations.   
 
Of the 2,000+ investigations carried out by the FBI, 77 cases were brought under the China
Initiative.  Of the 77 cases, 23 were related to research integrity.  Of those cases, 15 cases
related to nondisclosure on grant applications.   Those 15 cases - tied back to the federal
funding agencies - were uplifted and carried on a crest of publicity around espionage and anti-
China sentiment, creating harm to the Chinese American community. 
 
Asian Americans have undergone significant stresses in recent years - the emergence of covid-
19 affecting their families overseas, then at home in the U.S., the unprecedented spike in hate
incidents targeting them as foreigners and the political rhetoric that intensifies during election
years.  We make the Subcommittee aware of these environmental factors in order to explain



that the federal agencies’ role in the overreach in investigations and prosecutions have had a
multiplier stress effect  particularly on the Chinese American immigrant community.  Directly
related to the investigations and prosecutions, we have been involved in conversations about
providing mental health services to families and children experiencing trauma.  The cases and
their impact on the community will go down in the annals of Asian American history.
 
AAFEN advises an approach to research security that pivots away from “identifying the spies
among us” to “engaging our colleagues in the creation and protection of research security.” 
Such an approach is far more inclusive.  Also, Asian Americans are both the talent and the
bridge builders that the U.S. needs in this new strategic competition with the PRC.  We need
to staunch the brain drain, and only rebuilding trust will accomplish that feat. 
 
SUMMARY
 
In summary, AAFEN calls for ongoing stakeholder engagement that centers equity in the
conversations around the standards and processes in the NSPM-33 memo implementation
guidance and the implementation by federal agencies and universities and research
institutions.  
For your convenience, we have provided a checklist of questions to track the issues that we
raised in this letter.  See Attachment B.
 
We appreciate the Subcommittee’s significant progress toward clarifying the federal funding
agencies’ research security scheme to meet the new global challenges.  We believe that our
recommended actions will improve community trust in the federal research funding
ecosystem.  We stand ready to actively support OSTP in the further development of the
response to ensure that OSTP actions will be received as intended.
 
We look forward to your reply.  Please feel free to share with any relevant or interested parties
who we missed from the community briefing.
  
Sincerely,
 
Aryani Ong
 
Co-Founder
Asian American Federal Employees for Nondiscrimination (AAFEN)
 
Cc: 
 
Eric Lander, Director, OSTP
Alondra Nelson, Deputy Director for Science and Society, OSTP
Kei Koizumi, Acting Executive Director, OSTP
Erica Kimmerling, OSTP
Bindu Nair, DOD
Erica Moritsugu, Deputy Assistant to the President, and AA & NHPI Senior Liaison
Krystal Ka’ai, Executive Director of the White House Initiative on Asian Americans, Native
Hawaiians, and Pacific Islanders (WHIAANHPI)



About AAFEN

AAFEN, >www.aafen.org<, promotes and protects the civil rights and civil liberties of current and former Asian
American federal employees, contractors, grantees and armed services personnel with a focus on those who
experienced adverse employment action based on race, ethnicity or national origin during escalating U.S.-Asia
conflict.  To carry out its mission, AAFEN raises awareness of impacted parties’ stories among high-level decision
makers and the public, calls for legal and administrative policy reforms and builds a base through networking and
coalition building. 
 
Incorporated as a 501(c)(3) organization, AAFEN is an all-volunteer organization founded senior-level employees in
strategic and diplomatic roles and their allies. AAFEN believes that people of all diverse backgrounds are key assets
to the U.S. government and that racial equity and inclusion are the means for it to effectively represent and serve the
public and to maintain its global competitiveness.

ATTACHMENT A

April 23, 2021
 
Francis S. Collins
Office of The Director
National Institutes of Health
United States Department of Health and Human Services
9000 Rockville Pike 
Bethesda, Maryland 20892
Submitted via >www.rfi.grants.nih.gov<
 
RE:     Request for Information: Comments and Suggestions to Advance and Strengthen
Racial Equity, Diversity, and Inclusion in Biomedical Research and Advance Health
Disparities and Health Equity Research (Notice No. NOT-OD-21-066)



 
Dear Mr. Collins:
 

On behalf of Asian American Federal Employees for Nondiscrimination (AAFEN),
>www.aafen.org<, I am writing in response to NIH’s Office of the Director’s Notice No.
NOT-OD-21-066, Request of Information (RFI): Inviting Comments and Suggestions to
Advance and Strengthen Racial Equity, Diversity, and Inclusion in Biomedical Research and
Advance Health Disparities and Health Equity Research. (March 1, 2021) (hereinafter,
RFI).[1]

AAFEN addresses discrimination within the federal government where Asian American
employees, contractors, service members and fund recipients are subjected to increased
scrutiny due to their ethnic or national origin background and during periods of U.S.-Asia
tensions.  Founded primarily by current and former employees who have held senior roles in
the federal government, AAFEN elevates the voices of similarly impacted parties before
Congress and federal agencies and makes calls for equitable and inclusive treatment in federal
employment.  
 
AAFEN shares NIH’s interest in transparency around all funding sources of federally funded
research and confidentiality of proprietary information included in grant applications and
during  the peer review process.  We also recognize that in recent years, changes in NIH’s
policies and practices were in reaction to major shifts in foreign policy thinking by the U.S.
government with respect to its relationship with the People’s Republic of China.  At the same
time, AAFEN observed that missing in the “whole of government” approach was an equitable
and inclusive process with respect to a significant portion of the scientists and researchers who
are connected to NIH as federal grant recipients – U.S. citizens of ethnic Chinese descent.    
 
Chinese American scientists and researchers work in STEM fields at higher rates relative to
their population compared to the general U.S. population.[2]  Asian Americans also work in
large numbers in universities, medical institutions and government agencies.  Given the
encouragement by their employers to engage in open research collaborations internationally,
many Chinese Americans forged ties with institutions abroad, including in China.  Given the
high representation of Chinese Americans in these areas, any probe of their relationships in
both formal programs and informal collaborations in China were bound to have a disparate
impact on Chinese American scientists.  Given this situation, it was incumbent upon NIH to
choose approaches that gave grantee institutions the time to thoughtfully and fully inform and
prepare its workforce to re-orient their way of doing science before facilitating mass
investigations and criminal prosecutions.  AAFEN takes the position that alternative
approaches could have been followed to address the challenge while protecting the civil rights
and civil liberties of Chinese American scientists and researchers, not to mention resolving the
conflict between the national security-informed interests by law enforcement and the
intellectual freedom prized by by the scientific enterprise.  In short, Chinese American
scientists and researchers were collateral damage.  
 
Our specific concerns are as follows:
 

·         Lack of fair notice.  The U.S.’ pivot in foreign policy with the PRC was unprecedented
since normalization of relations between the two countries decades ago.  With such a



change, the expectation are conversations among the relevant experts in science,
government and national security, managing risks before forging new and clear standard
policies that would trickle down from institutions at the federal to the local levels.  To
date, and even today, working groups and roundtables are still convening to formulate
research security guidelines.    

 

Yet, scientists and researchers at MD Anderson in Houston, Texas, already were being
investigated as early as 2017. With the only knowledge being that persons targeted were
Chinese Americans and worked in science, several members of the Asian American
community in Houston grew concerned with each succeeding new story. 

 

NIH alone sent letters to over 10,000 grantee institutions warning against the threat of
intellectual property theft by foreign nationals.[3]  However, AAFEN did not deem the
letters to be sufficient notice at the time, given that NIH sends such notice as a routine
matter, which obscures their significance.  Nor did the letters fully explain the
complexities of the matter.  What would have been more appropriate was a rollout of
trainings and townhall meetings to reach the employees of the grantee institutions.  

 

Besides a broader education campaign, scientists and researchers – if valued – would have
been given the full support of the officials at universities and institutions who were
responsible for compliance to bring them into line with the dynamically changing
disclosure requirements.  Such a grace period would have been fairer, and adhered to due
process, especially prior to a national law enforcement campaign in the shadow of
accusations of complicit acts with a foreign government. 

 

·         Failure to following existing human resources processes within universities or
institutions.  Scientists and researchers are employees, and therefore are held to
employment contracts where violations are by human resource departments.  Yet not all of
the time were scientists and researchers ushered internally through these processes. At
times, such processes were expedited or run concurrently with external investigations.  
NIH agency protocol also exist for the majority of violations reported around 
“nondisclosure” of foreign ties on grant report forms; scientists and researchers can even
lose permanent access to federal funds.  Yet, the violations – some purely administrative –
were escalated to federal investigations with criminal charges.   Subjecting a group of
employees with the least knowledge to maximum penalties in the federal criminal justice
system under these circumstances represents an inherent lack of trust in the entire group
rather than a narrowed interest to identify those who commit intentional acts of
malfeasance.  

 

·         Denial of changes on the NIH reporting forms.  Among the most troubling acts by NIH is
the agency’s representation that the instructions on the reporting forms were changed. 
Now clearer and more specific, the forms resolve the issue of lack of disclosure of foreign



collaborations on projects.  Lawyers and the media have publicly also acknowledged that
those forms were changed.  Yet, NIH’s position that the forms were only “clarified”
appears to reinforce the perception among some members of the public that the agency is
more interested in deflecting their role in the lack of enforcement around disclosures and
preserving funding before Congress than it is ensuring that all its grantees are aware of the
expectations moving forward.  

·         Unclear identification processes.  Within the community exists concerns about racial
profiling.  What would be helpful is understanding whether the literature reviewed to
identify investigation targets only pertained to researchers to one country or all overseas
countries.

 
To remedy the aforementioned concerns, AAFEN recommends that the agency:  
 

    Take affirmative actions to rebuild trust with Asian Americans among its grantee institutions.
    Increase diversity among senior management roles.
 Provide for listening sessions and anonymized employee surveys on the impact of the

investigations and prosecutions and the recommendations to create equitable and inclusive
work environments, with a final report made publicly available.  

   Create meaningful not performative inclusion of Asian Americans in the making of policies
and practices, particularly as they pertain to the health of the work environment.  

   Grant amnesty to those scientists and researchers who, but for lack of fair notice and existence
of clear rules, would not have been investigated. 

 Provide training on Asian Americans, their history and contributions, across the NIH
community. 

  Consult with community organization leaders who serve on advisory councils on these actions,
as well as the implementation of the President’s Executive Order on Racial Equity.  
 
 
Thank you for the opportunity to submit comments to the NIH Unite Initiative. Please do not
hesitate to contact me at aong@aafen.org to provide further information. 
 
Sincerely, 
 
Aryani Ong
 
Co-Founder
Asian American Federal Employees for Nondiscrimination (AAFEN)
 
 
 
 

 
 
 
 

 



 

[1] National Institute of Health, U.S. Department of Health and Human Services. Notice of Request for Information “Inviting Comments
and Suggestions to Advance and Strengthen Racial Equity, Diversity, and Inclusion in the Biomedical Research Workforce and Advance
Health Disparities and Health Equity Research” (hereinafter, RFI (Notice No. NOT-OD-21-066)) March 1, 2021, available at
>https://grants.nih.gov/grants/guide/notice-files/NOT-OD-21-066.html<. 
 
[2] C100, Thematic Report on Chinese American contributions  Science and Technology. (2020)  As of 2018, 15% of working Chinese
Americans are employed in the occupations of life, physical and social sciences, computing and mathematics, and architecture and
engineering—nearly three times as high as the percentage of Americans in general who work in these fields. 
>https://contributingacrossamerica.economist.com/science-tech/<
[3] Chia-Yi Hou, Three Researchers Ousted from MD Anderson, THE SCIENTIST (Apr. 22, 2019) >https://www.the-
scientist.com/news-opinion/three-researchers-ousted-from-md-anderson-65772<

 

ATTACHMENT B
 

AAFEN QUESTIONS FOR OSTP
 

IMPLEMENTATION GUIDANCE

1. *Priority* Will OSTP grant the request by the science organizations to review and
provide feedback on the draft disclosure form, as well as the standards and processes
being created pursuant to the implementation guidance? 

2. Is 120 days sufficient time to both work on the derivatives of the implementation
guidance, e.g. disclosure form and to incorporate external stakeholder feedback?

3. When will enforcement on the implementation guidance begin?  In other words, will
there be a grace period with support from the federal funding agencies and the
universities, e.g. staff to assist the applicants to understand and navigate the new rules?

4. When the implementation guidance is in force, how can scientists, researchers and
technical professionals give feedback?

5. How can the disclosure form, program requirements and certification process be
amended, if necessary?

 
RACIAL EQUITY

1. How will the work of creating the form and processes of the implementation guidance to
NSPM-33 be carried out through a racial equity lens?  What will be the stakeholder
engagement?

2. *Priority* Will OSTP commit to having the critical conversations on equity (laid out in
this AAFEN letter) with AAPI stakeholders to make any meetings on the technicalities
of the implementation guidance more productive?  The conversations relate to review of
federal agency decisions, equitable practices, race concepts, use of foreign ties in
evaluation metrics, community impact, trust building, career and legal rehabilitation.  

3. Will the disparate impact of the investigations and prosecutions on Chinese American
scientists, researchers and technical professionals be discussed, acknowledged and
addressed?  Will a review regarding the appropriate timing and scope of the
investigations and prosecutions be carried out?  Same questions with the presence or



absence of equity-centered approaches? 
4. How will the federal funding agencies and the universities and research institutions

provide for an equitable and inclusive environment for Asian Americans, e.g.
underrepresentation of AAPIs in decision making roles, informal advisory councils,
climate surveys. 

5. Given OSTP's coordinating role, where and how does OSTP see its own role with
respect to acclimating those national security agencies and federal funding science
agencies to racial equity?  How does it see its role in promoting the
intersectionality of science and national security in decision making where the U.S.
is reacting to foreign threats or its perceived loss in global economic standing?

6. How can OSTP help disabuse the notion that racial equity and national security are at
odds?

 
REBUILDING TRUST 

1. What actions will the federal government take to rebuild trust with the Asian American
community?  

2. Will NIH acknowledge the change in disclosure requirement rules in recent years?
3. What safeguards will be in place by all the partner agencies of OSTP and their grantees

to protect Chinese Americans from being collateral damage in the face of heightened
U.S.-PRC tensions again?

4. Will OSTP recommend ways to its partner agencies to engage Chinese American
scientists, researchers and technical professionals as guardians of research security
similar to any other American as opposed to targeting them as potential threats because
of their foreign tiess?

5. What will the federal government do to staunch the brain drain?
 

 
 
 
 
 
 
 
 
 
 
 
 





---------------------------------------------------------------------------------------------------------
Sign: AiBill.org
Donate: GodTrustMe.com "Papertrail and How I avoided a September 11th,21 Attack"

Facebook Group: >www.facebook.com/groups/aibill<
---------------------------------------------------------------------------------------------------------
Please sign, donate, feed us your thoughts, do something appropriate, be a

part of safe & smart artificial intelligence.
 

"We will give 100% of money donated back to our Facebook Group once there is
a resolution on this matter"

MY GOFUNDME Page "Ai Bill' is still up & will stay up! 
Can you handle the truth? 
Can you handle the trust? 

"1 Nation Under God"
God Trust You,  
David Andrew Dell  
God's Best Friend 
"It's like adding another letter to the alphabet, this is a tough challenge" 

On Wed, Jan 26, 2022 at 9:49 PM David Dell <godtrustme.com@gmail.com> wrote:
"IT'S A NO BRAINER IF YOU DON'T DO ANYTHING"

Don't let you or your family be a victim of artificial intelligence. 
STORY/QUESTION: Is it illegal/crime to use artificial intelligence in medical
equipment without a patient's consent?

The FDA doesn't test for emissions/radiation on Invasive Medical Implants, letting
manufacturers and doctors off the hook. Doctors and manufacturers don't have to
disclose Ai that goes inside your body. WTF!

When you or someone you love has an accident you are putting yourself in harm's way of
what goes in your body. 

I have been a victim. Needless to say, my story is a big part of this campaign and is
mentioned in the GoFundMe page that AiBill.org takes you to. 

Please sign and donate and be a part of the movement by joining our Facebook Group.

"We will give 100% of money donated back to our Facebook Group once there is a
resolution on this matter"

Please share so people get educated on Ai and human rights at risk.

"1 Nation Under God"
God Trust You,  
David Andrew Dell  

AiBill.org
GodTrustMe.com 
Join Facebook Group: >https://www.facebook.com/groups/aibill<





From: sunchaos@factory.embroidery-prints.com
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] COTTON BAGS，LABELS for customizing. Eco friendly idea for your logo customization
Date: Saturday， February 12， 2022 2:59:56 PM
Attachments: ATT00001.bin

price list 2022-新价 inch.pdf
Embroidery Emblems.pdf

Hi Friends

 
Now I send our price list  for embroidery badges. Maybe our price is good for you
to develop more marketing at your area.
 
If need embroidery patches, pls send order to me ,thanks! We also have good
freight by DHL or FedEx here.
 
We are the biggest factory producer for emblems and woven badges in mainland
of china. So we have factory price and fast delivery time.
 
thanks, look forward your soon reply.  
Sunchaos  
WhatsApp  +86 130-4886-4166   
sunchaos@swghk.com /watson@swghk.com
>https://www.facebook.com/sunchaos.zhang<
>https://twitter.com/sunchaos01<
 
(Office Time 07:30-22:30,GMT+8 Time Zone)
SUNWAY INTERNATIONAL(HK)GROUP CO.,LTD
T:+86-755-28993991    W: >www.swghk.com<

   Skype: Sunchaos         
P please consider the environment before printing my email

 



From: AI Website Reader
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Read aloud website and eBook with AI Website Reader app
Date: Sunday, February 27, 2022 9:34:05 AM

Hello,

We have just released AI Website Reader app to read aloud website/ebook with AI voice
control

Do you want to try?

Google Play: >https://play.google.com/store/apps/details?id=com.aiwebsitereader<

Thanks!

Please reply "Remove" if you want to stop receiving these emails.

P/S: Bonus Email Scanner app to hunt emails from phone:
>https://play.google.com/store/apps/details?id=com.emailscanner<



From: Thor Wasbotten
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Bill of Rights for AI
Date: Thursday, March 10, 2022 3:44:15 PM

Good afternoon. I hope you are well.
 
Is there a website or other resources for this initiative?
 
Take care,
Thor
 
---
Thor Wasbotten
Managing Director
Markkula Center for Applied Ethics
Santa Clara University



From: Ashley Moore
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Is this an active email address
Date: Thursday, March 24, 2022 5:10:09 AM

Hi

I’m from IEEE and have been trying to get in touch with you to discuss the IEEE AI Ethics Certification program.

The IEEE CertifAIEd mark recognizes that your product, service, or system has been verified to meet relevant
ethical criteria, contributing towards a greater level of confidence and demonstrating a proactive approach to
building public trust in your AI system. It sets the standard that AI products, services and systems should meet in
order to deliver authentic and practical value and trust.

>https://engagestandards.ieee.org/ieeecertifaied html<

Please give me a call or email me to discuss further.

Ashley Moore

IEEE AI Ethics Certification Program
(IEEE Consultant)

Sent from my iPhone

(b) (6)



 

Responsible AI at CMU Initiative Launch
 

Please join us on April 4th for a public webinar to launch the Responsible AI Initiative at CMU. Hear from our
faculty leads to learn about the research at the center of this initiative's vision, as well as information about
engagement opportunities. There will be a panel of experts featuring:

Panelists:
 
Sorelle Friedler, Assistant Director for Data and Democracy at the White House Office of Science and
Technology Policy

 
Paula Goldman, Chief Ethical and Humane Use Officer at Salesforce

 
Hoda Heidari, Assistant Professor, Machine Learning Department and the Institute for Software Research at
Carnegie Mellon University

 
Claudia Juech, Vice President of Data and Society at the Patrick J. McGovern Foundation

 
Moderated by:
 
Rayid Ghani, Distinguished Career Professor, Machine Learning Department and the Heinz College of
Information Systems and Public Policy at Carnegie Mellon University

Register HERE!

From: Block Center
Subject: [EXTERNAL] Join Us! Webinar to Launch Responsible AI at Carnegie Mellon University
Date: Thursday, March 31, 2022 5:18:22 PM
Attachments: Panelists(4).png



About Responsible AI at CMU 
Artificial intelligence (AI) is already impacting many aspects of people’s lives and society at large. At
Carnegie Mellon University, we believe that AI must be designed, developed, and deployed responsibly
to ensure accountability and transparency, and lead toward a more just and equitable world.

Carnegie Mellon has the expertise and ingenuity that is necessary to direct advances in AI toward social
responsibility. CMU’s Responsible AI initiative brings together researchers and educators spanning
computer science, engineering, decision sciences, philosophy, arts, economics, psychology, public
policy, statistics, and business to make progress in:

Translating research to policy and social impact: translating research insights into policy and
positive social impact.

Building community and serving our local and global communities: collaborating and co-
designing with local communities and the public at large.

Education and training: offering hands-on and experiential educational and research
opportunities for students, staff and faculty.

Partnerships: working collaboratively with partners to develop and deploy AI methodologies
and tools that enable learning, practice, and research.

CMU’s Responsible AI initiative will evolve, in part, based on the interests and priorities of government,
industry, non-profit, and community partners. Activities will include education and training workshops,
research projects, collaborative projects, and community events.

Partners
CMU’s Responsible AI initiative is housed at the Block Center and spearheaded by the School of
Computer Science faculty and Dean’s Office staff.



 

For more information, please visit our website or contact us at ResponsibleAI@cmu.edu.
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From: James Alcorn
To: MBX OSTP AI-Equity; Nelson, Alondra R. EOP/OSTP
Subject: [EXTERNAL] Join the Effort to Create A Bill of Rights for an Automated Society
Date: Wednesday, April 27, 2022 9:40:18 AM

Hello,
 
I’m writing to inquire about the latest efforts regarding the Effort to Create A Bill of Rights for an
Automated Society. I’m a large supporter of this effort in general and wish to help in any way
possible. I heard Dr. Nelson’s interview on NPR this morning and was impressed with the focus on
equity.
 
By way of background, I work for a non-profit that is authorized by Federal statute and contract to
oversee the nation’s organ transplantation system. We’re current overhauling our algorithm for
allocating organs to candidates in need of a transplant. I’m overseeing these efforts and have spent a
fair amount of time thinking about how and what it means to make this complex system transparent
and equitable for the public. (You can read more about our project here:
>https://optn.transplant.hrsa.gov/policies-bylaws/a-closer-look/continuous-distribution/<.)
 
Please let me know if I can be of assistance in these efforts.
 
Thanks,

-        James
 
 
James Alcorn, JD
Senior Policy Strategist
 

 
Matching Organs. Saving lives.
 

office: 
mobile: 
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From: Lorden, Susie (HHS/OCR)
To: MBX OSTP AI-Equity
Subject: Listerv?
Date: Wednesday, April 27, 2022 6:09:34 PM

Hi,
 
I’m wondering if you have a listserv for interested parties?  If so, please add me to it. 
 
Thank you,
 
Susie Lorden, J.D. (she/her)
Civil Rights Analyst
Civil Rights Division | Office for Civil Rights
U.S. Department of Health and Human Services
Office: 
Telework: 
Susie.Lorden@hhs.gov
 
NOTE:  This e-mail may contain sensitive and/or privileged information.  If you are not the intended
recipient, please notify the sender immediately and destroy this e-mail.  Please be advised that
communication by unencrypted email presents a risk of disclosure of the transmitted information to, or
interception by, unintended third parties.  Your use of email to communicate Protected Health Information
or other Personally Identifiable Information with the Office for Civil Rights indicates that you acknowledge
and accept the possible risks associated with such communication.  If you do not wish to have your
information sent by email, please contact the sender immediately.
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From: Adam Delgado
To: MBX OSTP AI-Equity
Subject: [EXTERNAL]
Date: Tuesday, May 24, 2022 11:36:51 PM

What is this email for?



From: Health & Safety
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Health & Safety Investigations and Reports
Date: Wednesday, May 25, 2022 2:28:32 AM

Hello,  
 
I am writing to introduce myself, I am a Health and Safety Consultant, specialising in
providing expertise for prosecutors and defenders for UK based cases. My name is
Mark Lewis, a registered consultant with the Occupational Safety & Health
Consultants Register (https://www.oshcr.org/member/mark-lewis-1/)
 
I can help your clients with any investigatory work and or reports, to prevent or bring
prosecutions and to defend or prosecute cases.
 
Competencies: Management / Teaching / Health & Safety Systems / Young People /
Maritime / Adventurous Activities / Construction, Design and Management (CDM) /
Commercial Fishing Industry / Mental Health
 
Industries: Adventurous Training and Activities / Engineering / Churches / Military /
Marine / Construction / Healthcare / Leisure / Youth Work
 
Background: I have over 30 years of experience working in Health & Safety and
Training. Twenty-one years were garnered from working with the British Army. Since
leaving the Army, I have worked in industry with highlights of; project managing the
UK strategic Tide Gauge network, led the First ever Winter Ice Dive Expedition of
the UK's highest lake in association with the Royal Geographical Society, and
delivered strategic leadership to a multi-disciplined training company. During this
time, I have provided specialist investigatory and expert witness services.
 
Credibility: I am a Fellow of the International Institute of Risk & Safety Management
(IIRSM), a Fellow of the Institute of Leadership and Management, a Fellow of the
Royal Geographical Society, a Member of the Institute of Engineering and
Technology, holder of the UKs highest qualifications in Mountaineering and
Climbing, as well as the holder of the world’s highest levels of technical scuba
diving. And, as mentioned in the first paragraph, a registered consultant with the
Occupational Safety & Health Consultants Register.
 
Recent Experience: Recently I have been involved in two cases where I have



provided expert investigatory work and expert witness evidence on behalf of the
defenders. The outcome of the first was the Maritime and Coastguard Agency
dropped their investigation into my clients based on the evidence we provided. The
outcome of the second was that the defenders got a No Further Action from the CPS
based on the evidence we provided. Confidentiality is key to what I do, and no
disclosure agreements are provided for all work carried out.
 
If we decide to work together my rates are as follows.
Mark Lewis - £75/hr (ex-vat)
My associates - £45/hr (ex-vat)
 
A letter of engagement will be provided and agreed in advance of all works taking
place.
 
If you or your clients would be interested in my services, please get in touch for a
confidential discussion.
 
My personal page on Linkedin is here so feel free to check me out and add me as a
contact if you wish; https://www.linkedin.com/in/marklewisadventures/
 
Kind regards
 
Mark Lewis
Tel: 

If you wish to unsubscribe from our newsletter, click here

Mailin
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From: Juliette Powell
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Book interview request: AI bill of rights
Date: Friday, June 24, 2022 4:28:26 PM

Dear Alondra, 

I am Juliette Powell, a graduate of Columbia's School of Sociology. My dissertation
was on the limits and possibilities of self-regulation in AI. I am now writing a business
book on responsible AI, called Who Watches the Watchrobots?, to be published by
Penguin/Berrett-Koehler in 2023. It is a basic guide to the issues related to
responsible AI and how they could affect AI professionals, as well as citizens at large.  

After reading your Wired article on the AI Bill of Right, I would like to include
references to it in my book and any further thinking. Could we arrange a 30 minute to
one-hour online video interview for this purpose in the next few weeks? The first draft
of my book is due this September.

With much regard,

Juliette Powell



From: Alex Wick
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] The next scientific revolution
Date: Tuesday, June 28, 2022 10:31:09 AM

The AI bill of rights MUST begin with an acknowledgment that AI is infinitely more powerful
than we are.

Otherwise it will end badly. 

Sincerely,

Alex Wick, MSc. 
Forester/Founder
Returning redwoods to the moon with
Cascadia Carbon Inc. 
cascadiacarbon.com/codex1

-- 
Alex Wick
Founder/CEO
Cascadia Carbon Inc. 
>https://carboncodex.app<



From: Adrian Walker
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Self-Service Self-Explaining No-Code Q/A.
Date: Saturday, July 2, 2022 11:11:43 PM

Dr Nelson,, 

The following may be of interest.

Self-Service Self-Explaining No-Code Q/A.

Executable English, online at [1], is designed to fill the semantic and explainability gap between the analyst and the
data.

It's an outcome of many person-years of R&D.

It uses novel technology, under a very simple user interface, for data driven question answering:

* Write Q/A algorithms as syllogisms in open English

* Automatically generate and run complex networked SQL

* See English explanations of results

The platform that supports this is online [1,2], and it appears to provide useful support for self-service Q/A
analytics.

For an *author*, the language consists of syllogism-like rules, written in open vocabulary English, together with
relational data tables, each with an English header sentence.

A *user* can type in any English sentence, or just some search words, as a question. The system tries to match that
to the sentences that a previous author wrote. If the user thinks the match is not good enough, she can revise the
question, or she can put on her author hat and write syllogisms that better match the question.

So, that is a way of extending the model to address questions that the previous authors have not prepared for. If an
author has difficulty expressing the task at hand in English, she can use the system itself as a sandbox, starting with,
say,

some-person is a man
-------------------------
that-person is mortal

Then she can articulate, step by step, what she has in mind, testing at each step.

When the system answers a question, it can also produce an English explanation, starting with headlines and
showing increasingly detailed steps, all the way to the data that was used.

To use the system, there is nothing to download. Just point a browser, with pop-up windows *enabled* , to [1]. 
Shared use is free, and there are no commercials.

Is it possible that the system is of interest to your organization? If so, I hope your folks may have time to evaluate it
by running the examples provided, and by writing and running their own examples. I would be happy to answer
questions and discuss directions.

Thanks, -- Adrian



                  [1] >www.executable-english.com<
                  [2] >https://www.executable-english.com/The_Semantic_Elephant.pdf<

Adrian Walker
Executable English LLC
San Jose, CA, USA
USA (California time)(b) (6)



From: Shiann Aronson
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Should companies use A.I. to hire?
Date: Thursday, July 7, 2022 3:06:48 PM
Attachments: vidcruiter logo.png

Hi,

 

Artificial intelligence (AI) within recruitment is becoming increasingly common – But is AI
really a smarter recruiting practice?

While I was looking for career advice, I came across your article on America's need for a Bill
of Rights for an AI-Powered World.

Since you have some great information, I thought your readers might benefit from our Guide
on AI hiring practices.

We explore the ways AI is currently being used in recruitment workflows and its perceived
benefits, along with the drawbacks and potential legal issues of using currently-available AI
recruitment technology.

I'd greatly appreciate it if you could link to our guide in your article as an additional resource.
It will give your readers more insight into whether or not AI is right for them.

Thank you!

 

Shiann Aronson (She/Her)

Digital Marketing Associate



From: Shiann Aronson
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Re: Should companies use A.I. to hire?
Date: Monday, July 11, 2022 3:35:23 PM
Attachments: vidcruiter logo.png

Hi again!

 

I haven't heard back from you since my previous email.

I realize you've probably got some great sources on your hands. 

But in all honesty, I would love to work with you to help your audience to get a better idea of
what AI is really doing in the hiring industry. 

If you could add our resource to your piece, I am sure you're audience will learn some
interesting facts from our research.

 

Thanks again,

Shiann Aronson (She/Her)

Digital Marketing Associate

-----Original Message-----

Hi,

 

Artificial intelligence (AI) within recruitment is becoming increasingly common – But is AI
really a smarter recruiting practice?

While I was looking for career advice, I came across your article on America's need for a Bill
of Rights for an AI-Powered World.

Since you have some great information, I thought your readers might benefit from our Guide
on AI hiring practices.

We explore the ways AI is currently being used in recruitment workflows and its perceived
benefits, along with the drawbacks and potential legal issues of using currently-available AI
recruitment technology.



I'd greatly appreciate it if you could link to our guide in your article as an additional resource.
It will give your readers more insight into whether or not AI is right for them.

Thank you!

 

Shiann Aronson (She/Her)

Digital Marketing Associate



From: Shiann Aronson
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Re: Should companies use A.I. to hire?
Date: Friday, July 15, 2022 4:01:07 PM
Attachments: vidcruiter logo.png

Hi there,

 

I still haven't heard back from you.

Reaching out to see if you've had a chance to review my previous emails. 

I assume you are simply not interested in our resources or material at this time. 

Either way, just wanted to check in one last time.

 

All the best,

Shiann Aronson (She/Her)

Digital Marketing Associate

-----Original Message-----

Hi again!

 

I haven't heard back from you since my previous email.

I realize you've probably got some great sources on your hands. 

But in all honesty, I would love to work with you to help your audience to get a better idea of
what AI is really doing in the hiring industry. 

If you could add our resource to your piece, I am sure you're audience will learn some
interesting facts from our research.

 

Thanks again,

Shiann Aronson (She/Her)



Digital Marketing Associate

-----Original Message-----

Hi,

 

Artificial intelligence (AI) within recruitment is becoming increasingly common – But is AI
really a smarter recruiting practice?

While I was looking for career advice, I came across your article on America's need for a Bill
of Rights for an AI-Powered World.

Since you have some great information, I thought your readers might benefit from our Guide
on AI hiring practices.

We explore the ways AI is currently being used in recruitment workflows and its perceived
benefits, along with the drawbacks and potential legal issues of using currently-available AI
recruitment technology.

I'd greatly appreciate it if you could link to our guide in your article as an additional resource.
It will give your readers more insight into whether or not AI is right for them.

Thank you!

 

Shiann Aronson (She/Her)

Digital Marketing Associate
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Facebook: >https://www.facebook.com/david.dell.121<
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99.9% Real Evidence and Papertail. Please Sign!
This Ai Bill will mandate the FDA to put a NO emissions stamp on
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"Like" Insurance. "Help Eliminate" PTSD.

Go To >http://www.AiBill.org< 

Full Story READ and  GO SIGN. PLZ & TY.

 

We are the future. 
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the AiBill.org

Reference: TrueClick Reference: ---> 6 Conspiracy Theories That Turned
Out to Be 

"Tin Foil Hat Conspiracy" Read Number 5 in the article 

From: David Dell
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Please Sign to Stop and Prevent Human Testing - AiBill.org - Can you handle the truth?
Date: Tuesday, April 12, 2022 11:45:02 AM



One Nation Under God & >www.GodTrustMe.com<

This email was sent to MBX.OSTP.AI-Equity@ostp.eop.gov 
why did I get this?    unsubscribe from this list    update subscription preferences 

AiBill · 3859 Gladwyn Ct. · Duluth, Ga 30096 · USA 
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From: David
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Date: Thursday, March 10, 2022 1:28:39 PM



Go back to the future and save lives from PTSD caused by invasive surgery. 
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From: David
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Date: Friday, March 4, 2022 2:48:29 PM



Go back to the future and save lives from PTSD caused by invasive surgery. 

SIGN and ask your friends what they think.

One Nation Under God & >www.GodTrustMe.com<

This email was sent to MBX.OSTP.AI-Equity@ostp.eop.gov 
why did I get this?    unsubscribe from this list    update subscription preferences 

AiBill · 3859 Gladwyn Ct. · Duluth, Ga 30096 · USA 

























God Approves 
 AiBill.ORG

FBI told my US Rep. Rob Woodall in 2019 "its above their paygrade".
Rob Woodall is no longer in office. 

Facebook: >https://www.facebook.com/david.dell.121<

99.9% Real Evidence and Papertail. Please Sign!
This Ai Bill will mandate the FDA to put a NO emissions stamp on

anything invasive to the human body.
"Like" Insurance. "Help Eliminate" PTSD.

Go To >http://www.AiBill.org< 

Full Story READ and  GO SIGN. PLZ & TY.

 Promote #SafeAi #SmartAi 

We are the future. 
I is/was a victim. I swear to God. God Trust Me & You.

Here is the DC Police Report September 11th.21 (Bottom of
AiBill.org Petition) Link

Petition Provides Handful of Names of Operation

Reference: TrueClick Reference: ---> 6 Conspiracy Theories That Turned
Out to Be 

"Tin Foil Hat Conspiracy" Read Number 5 in the article 

You are the miracle. That is the secret I realized. Go back to the future and save lives from PTSD

caused by invasive surgery. SIGN and ask your friends what they think.

One Nation Under God & >www.GodTrustMe.com<

From: David
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] NEW! Dr. Evil Contract Added w/ Lawyer provisions - AiBill.org - Can you handle the truth?
Date: Friday, February 25, 2022 10:52:47 AM



This email was sent to MBX.OSTP.AI-Equity@ostp.eop.gov 
why did I get this?    unsubscribe from this list    update subscription preferences 

AiBill · 3859 Gladwyn Ct. · Duluth, Ga 30096 · USA 



God Approves 
 AiBill.ORG

Anytime you or someone you know/love needs invasive surgery...

This Ai Bill will mandate the FDA to put a NO emissions stamp on
anything invasive to the human body.

"Like" Insurance. "Help Eliminate" PTSD.

Go To >http://www.AiBill.org< 

Full Story READ and  GO SIGN. PLZ & TY.

 Promote #SafeAi #SmartAi 

We are the future. 
I is/was a victim. I swear to God. God Trust Me & You.

Here is the DC Police Report September 11th.21 (Bottom of
AiBill.org Petition) Link

Petition Provides Handful of Names of Operation

Reference: TrueClick Reference: ---> 6 Conspiracy Theories That Turned
Out to Be 

"Tin Foil Hat Conspiracy" Read Number 5 in the article 

 

FBI told my US Rep. Rob Woodall in 2019 "its above their paygrade".
Rob Woodall is no longer in office. 

Facebook: >https://www.facebook.com/david.dell.121<

From: David
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] 9.11.21 DC Police Report - AiBill.org - Can you handle the truth?
Date: Thursday, February 24, 2022 10:45:43 AM



This email was sent to MBX.OSTP.AI-Equity@ostp.eop.gov 
why did I get this?    unsubscribe from this list    update subscription preferences 

AiBill · 3859 Gladwyn Ct. · Duluth, Ga 30096 · USA 



God Approves This Message - AiBill.ORG
Anytime you or someone you know/love needs invasive surgery...

This Ai Bill will mandate the FDA to put a NO emissions stamp on anything invasive to the
human body.

"Like" Insurance. "Eliminating" PTSD.

Go To >http://www.AiBill.org< 

READ and  GO SIGN. PLZ & TY.

 It will promote #SafeAi #SmartAi 

We are the future. 
I was a victim. I swear to God. God Trust You. 

I have/had friends growing up who were recruited to redline and steer me post surgery.
Agian I had no idea until 2017. Reference "The Truman Show" movie.

Handful of them have spoken to me personally about it.

Tyler Davis
Zac Ebrams

Robbert Hennessy
Ken Hinger 
Matt Lischke
Justin Hill  

Reference: TrueClick Reference: ---> 6 Conspiracy Theories That Turned Out to Be 

"Tin Foil Hat Conspiracy" Read Number 5 in the article 

 

FBI told my US Rep. Rob Woodall in 2019 "its above their paygrade".
Rob Woodall is no longer in office. 

Facebook: >https://www.facebook.com/david.dell.121<

From: David
To: MBX OSTP AI-Equity
Subject: [EXTERNAL] Name of Some Operators - Can you handle the truth? AiBill.org
Date: Wednesday, February 23, 2022 4:23:10 PM



This email was sent to MBX.OSTP.AI-Equity@ostp.eop.gov 
why did I get this?    unsubscribe from this list    update subscription preferences 

AiBill · 3859 Gladwyn Ct. · Duluth, Ga 30096 · USA 








